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TO-THE HONOURABLE 
THE LIEUTENANT-GOVERNOR 
OF THE PROVINCE OF ONTARIO 


May It Please Your Honour: 


The undersigned has the honour to present to Your Honour the twenty-fifth Report of the 
Department of Labour of the Province of Ontario for the fiscal year ending March 31, 1944. 


Respectfully submitted, 


CHARLES DALEY, 


Minister of Labour. 
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REPORT OF 
THE DEPUTY MINISTER OF LABOUR 


For the Fiscal Year Ending March 31, 1944. 


TO THE HON. CHARLES DALEY, 
MINISTER OF LABOUR. 


SIR: 


I have the honour to submit a report on the work of the Department of Labour of Ontario , 
for the fiscal year ending March 31, 1944. 


Included herein are reports on the administration of the following Acts within the juris- 
diction of the Minister of Labour: Department of Labour Act; Factory, Shop and Office Building 
Act; Operating Engineers Act; Steam Boiler Act; Industrial Standards Act; Apprenticeship - 
Act; Minimum Wage Act; as well as a report on the Conciliation Service of the Department of | 
Labour, and the Regional War Labour Board. The report of the Workmen’s Compensation , 
Act will be submitted by the Workmen’s Compensation Board. 


LEGISLATION 


Important legislation of interest to labour was passed at the 1944 session of the Legislature 
of Ontario. 


THE LABOUR RELATIONS BOARD ACT, 1944: This Act provides for the establishment 
of the Labour Relations Board and for the application to employer-employee relations within 
the exclusive jurisdiction of the Province of the Dominion Wartime Labour Relations Regulations 

~ (P. C. 1003), and of certain other regulations made under the War Measures Act (Canada). 
Regulations made applicable in Ontario are to continue in force notwithstanding their termination 
under the War Measures Act, subject only to any Order which the Lieutenant-Governor in 
Council may make. The Minister of Labour of Ontario may, subject to the approval of the 
Lieutenant-Governor in Council, enter into an agreement with the Minister of Labour for Canada _ 
for the purposes of the Act and for the administration in the Province of the Wartime Labour 
Relations Regulations. 


The Labour Relations Board Act does not apply to farming, domestic service, the members 
of any police force, nor to any municipal corporation, school board, or board or commission 
created by a municipal corporation, unless such corporation, board or commission has declared | 
the Act to apply. 


The Lieutenant-Governor in Council may make the necessary or desirable regulations for 
the proper functioning of the Board. This Act repeals the Collective Bargaining Act, 19438, 
but certificates issued thereunder are to continue in force. The 1943 amendment to the Judica- 
ture Act setting up the Labour Court is also repealed but provision is made for continuing pro- - 
_ ceedings pending in the Labour Court at the time of the coming into force of the Act, and records 
of the Court are to be transferred to the Labour Relations Board. 


_THE RIGHTS OF LABOUR ACT, 1944: This Act preserves certain of the provisions declaring 
the rights of labour contained in the Collective Bargaining Act, 1943, which was repealed by the 
Labour Relations Board Act. The Act states that a trade union and its acts shall not be deemed 
unlawful by reason only that one or more of its objects are in restraint of trade, and that any 

~ act done by two or more of its members, if done in contemplation of a trade dispute, shall not | 
__ be actionable unless the act would be actionable if done without agreement or combination. 


The Act also declares that a trade union may not be made a party to any action in any 
- Court nor a collective agreement made the subject of such an action unless this could be done 
irrespective of the provisions of the Act or of the Labour Relations Board Act. The provisions 
of the Reinstatement in Civil Employment Act, 1942 (Canada) are to apply in Ontario notwith- 
_ standing the termination of the war or the repeal of the Act by the Parliament of Canada. 
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THE HOURS OF WORK AND VACATIONS WITH PAY ACT, 1944: This Act provides 


that the maximum working hours for employees in industrial undertakings shall be eight per 
day and 48 per week and that employees shall be given a holiday of at least one week with-pay 
in every year. The maximum hours provision does not apply to persons holding a position of 
supervision or management or employed in a confidential capacity. The Industry and Labour 
Board is authorized to suspend the maximum hours provision in case of a war industry, and, in 
those cases where employers and employees agree in writing as to working hours, the Board 
may validate such an agreement. The limit of hours may also be exceeded in case of accident, 
urgent work required to be done to machinery or plant, or of force majeure, but only so far as 
may be necessary to avoid serious interference with the ordinary working of the undertaking. 


The Industry and Labour Board is authorized to investigate any alleged partnership, associ- 
ation or similar scheme and, where it finds that the purpose thereof is to avoid the application 
of the Act, to make any Order it deems proper declaring any person or group of persons to be 
employers or employees for the purposes of the Act. Employers must produce records relating 
to hours of work of their employees on demand of the Board or any person having its written 


authority, and employers and employees may be required to make full disclosure regarding 


such matters. The Board may by written notice require any employer to provide for the correct 
recording of working hours, with respect to starting and stopping time and rest intervals, by 
means of time-clocks or in such other manner as the Board directs. 


The Act provides for the making of regulations by the Board, with the approval of the 
Lieutenant-Governor in Council, for penalties for violations of the Act, for dealing with cases 
of conflict between the provision of the Act or regulations and the provision of any other Ontario 
act or regulations, and for temporary exemptions from the provisions of the Act. 


THE FACTORY, SHOP AND OFFICE BUILDING AMENDMENT ACT, 1944: This 
amending Act extends the definitions of ‘‘factory’’ to include storage buildings and plants for 
the maintenance of aircraft, locomotives and vehicles used for transport purposes, and of “‘shop”’ 
to include bowling alleys, pool rooms and billiard parlours. 


The requirements of the Act relating to the approval of plans for the erection or alteration 
of buildings used for certain industrial and like purposes are revised and clarified, and fuller 
powers given the Chief Inspector in requiring that drawings and specifications submitted be of 
such a nature as to furnish full and complete details. Provision is made for the making of regu- 
lations for the protection of the health, safety and welfare of employed persons, and for requiring 
employers to provide suitable first aid rooms with adequate equipment and supplies. The 
requirements regarding lunch rooms, rest rooms, toilet facilities and shower baths are extended, 
and suitable accommodation for street clothing not worn during working hours is included. 


Among the special safety measures are the requirements that all female workers in factories 
wear a Close fitting cap or other suitable head gear; that vouths, young girls and women be properly 
trained and instructed in the operation of any machine where they are to work, and that they 
have adequate supervision while operating such machines. Provision is made for the protection 
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of persons who have occasion to enter a tank, chamber, pit, pipe, flue or other confined space © 


where dangerous fumes, dusts or extreme temperatures are liable to be present {n a factory, and 
measures for safeguarding employees from the danger of fire are greatly improved. Employers 


are required to report cases of industrial disease in the same manner as iniubes due to fire and 
accident. 


THE APPRENTICESHIP AMEN DMENT,. ACT, 1944. This amending Act enables employees 
to petition to have a trade designated under the ‘Act, and permits the Industry and Labour 
Board, with the approval of the Lieutenant-Governor in Council, to make regulations prohibiting 
the employment in a designated trade of persons other than registered apprentices and holders of 
certificates of qualification, but such regulations shall not affect any person who, within two years 
of the date of the coming into force of such regulations; satisfies the Provincial Advisory Committee 


that at that date he had been employed in the trade for a period equal to the apprenticeship 
period. 
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THE WORKMEN’S COMPENSATION AMENDMENT ACT, 1944: By this amending Act” 
the Crown in right of the Province of Ontario, and any permanent Board or Commission appointed 
by the Province are brought within Part 1 of the Act, as well as municipal corporations, public 
utilities and other municipal commissions, trustees of police villages and school boards, other 
than rural boards. Any farming industry may also be brought within Part 1 on application of 
the employer. Provision is made for the protection. of employers and certain workmen coming 
under Part 1 of the Act in case of action brought for accident by third parties. 


Provision is made for an attendant or other necessary services or treatment for a workman 
-rendered helpless through permanent total disability. The period of exposure to silica dust 
necessary to entitle a workman to compensation for silicosis is reduced from five to two years, 
and it is made clear that the provision permitting the Board to continue compensation payments 
in order to furnish better education is to apply to children between 16 and 18 years, as well as 
those approaching 16 years. | 


INDUSTRIAL CONDITIONS 


Industrial expansion continued in Ontario during the fiscal year ending March 31, 1944. 
This expansion, however, was on a smaller scale than in the previous war years, due to the drain 
on manpower for the armed forces and for industry which had already taken place. According 
to the reports of the Dominion Bureau of Statistics, based on the 1926 average as 100, the index 
number of employment for the year was 185.3, as compared with 182.8 for 1943, or an advance 
_of 2.5 points. ° The advances in the index number since the beginning of the war were 5.2 points 
in 1940; 17.8 in 1941; 32.6 in 1942; 15.2 in 19438 and 2.5 in 1944. 


Manufacturing as a whole, and especially the lumber and iron and steel industries, showed 
increased activity, while gains were slighter in the pulp and paper industry, and the textile industry 
afforded considerably less employment. There were decided contractions in activity in the 
mining and logging industries and losses on a smaller scale in construction, communications and 
trade. Considerable gains were reported in employment in services and transportation. 


The value of building permits issued in Ontario amounted to $34,825,934, as compared with 
$45,353,545 in 1943. 


! STRIKES 


¢ 


During the fiscal year 1944 there were 90 strikes in Ontario, in which 31,497 workers were 
involved in a time loss of 134,840 man-working days, as compared with 98 strikes involving 
32,582 workers in a time loss of 171,178 man-working days during the previous year. Forty 
of these strikes were settled within a day, and 35 strikes in the metal products manufacturing 
caused 85 per cent of the total time loss due to strikes, or 115,091 man-working days. 


Of these 90 strikes, 78, or over 86 per cent, lasted less than 5 days, 8 lasted more than 5 
and less than 15 days and 4 lasted from 30 to 50 days. In 48 of the strikes less than 100 workers 
were involved, and the two largest strikes involved 1,000 and 15,000 workers respectively and 
caused more than 60 per cent of the time loss. Thirty-eight strikes caused a time loss of less 
than 100 man-working days each and 8 strikes caused more than 1,000 man-working days each. 


Analysis of strikes by causes and results will be found on page 33 of this report and further 
details on pages 56 to 67. 


MEDIATION, CONCILIATION AND ARBITRATION 


Conciliation officers of the Department of Labour are available at all times to assist employers 
and employees in dealing with their labour difficulties and grievances, and in most instances they 
have been successful in preventing strikes, and, where strikes have occurred, in bringing about 
speedy settlement with little loss of time. 


During the fiscal year 48 boards of conciliation were appointed after investigation had been 
made by the conciliation officers in an effort to adjust matters in dispute. In the case of grievances 
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passing through the various stages without agreement, arbitrators were frequently appointed 
on application to the Minister of Labour by the parties concerned. The conciliation officers 
acted as arbitrators in 14 such cases involving 76 grievances. They also acted as returning 
officers in 92 plant elections, and, after the result of the elections was certified, the union receiving 
the majority vote was recognized by the company as the bargaining agency and a collective 
bargaining agreement resulted. In the 26 cases ordered by the Ontario Labour Court, the 
result was reported to the Labour Court and the Court dealt with the matter thereafter. 


The conciliation officers undertook for the Regional War Labour Board 545 investigations 
in plants in all parts of the Province in order to obtain complete information regarding the wage 
structure, not only in plants under review, but in other plants in similar industries in the same 
district. EF 


FACTORY INSPECTION BRANCH 


The report of the Factory Inspection Branch gives an indication of the labour situation in 
the Province due to wartime demands on manpower. The depletion of the supply of adult 
males resulted in an increase of more than 16,000 in the numbers of women and adolescents 
employed in the establishments visited by the factory inspectors during the year. The number 
of inspections made totalled 25,866, as compared with 25,511 in 1943. 


It is of interest that such a large proportion of employers working under the pressure of © 
wartime production favoured the shorter working week and a greater use of shift work. The 
records of hours of work indicate that in the groups of employees working up to 49 hours per 
week, which include those on 8-hour shifts, there was an increase of approximately 212,000, 
with a resulting decrease specially marked in the numbers of employees in the groups working 
from 50 to 53 hours, and also among those working 58 hours and more per week. 


The special committeee within the Department of Labour appointed by the Minister having - 
authority to grant concessions for night shifts for female workers on war production has granted 
special authorities to approximately 400 firms covering 66,000 female workers in the past three 
years. Many of these authorities are for the duration of the wartime emergency. 


During the year 16,610 industrial accidents were reported to the Factory Inspection Branch, 
as compared with 14,521 in 1943, and fatalities totalled 68, as compared with 66 the previous 
year. Cases of industrial diseases, which are included in the above figures, numbered 490, as _ 
compared with 295 in 19438. 


The recent amendments to the Factory, Shop and Office Building Act include many important | 
changes for increased protection against accident and health hazards. They also provide fora 
greater measure of control over the erection of factory buildings, which will make possible the 
provision of improved health and welfare facilities, and of greater protection against fire. 


The Examiner of Reports and Designs approved 714 plans for new factory, shop and office 
buildings, or additions and alterations to such buildings, the cost of the construction of which 
amounted to $20,394,800. 


BOARD OF EXAMINERS OF OPERATING ENGINEERS 


During the year a regulation was approved by Order-in-Council providing that operating 
engineers honourably discharged from the armed forces, who held current certificates at the 
time of enlistment, and who present themselves for examination for a higher grade of certificate, 
be allowed, at the discretion of the Board of Examiners, such time served with the forces, or 
part thereof, as being equivalent to the requirements of the Operating Engineers Act. 


The certificates of all grades issued by the Board totalled 17,650, of which 16,024 were 
renewals, 1,293 were issued upon examination, 12 were provisional certificates, 13 duplicates 
and 308 plant registration certificates. Candidates examined by the Board totalled 2,342, of 
whom 1,193 were examined at centres outside Toronto, where 53 examination sessions were 
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held for the convenience of candidates. Five hundred and forty-two inspections were made by 
the inspector. The net revenue of the Branch amounted to $30,922.31, as compared with 
$31,367.33 for the previous year. 


BOILER INSPECTION BRANCH 


Designs and specifications of all boilers, pressure vessels and fittings, and of proposed refriger- 
ation or steam plants must be submitted to the Boiler Inspection Branch for approval and regis- 
tration. Inspection must be made during construction of all boilers and pressure vessels intended 
for use in the Province, and of used boilers and pressure vessels when undergoing extensive repairs 
or alterations, or being sold or exchanged. During the fiscal year, 373 designs and specifications 
were surveyed and registered, 2,048 new boilers and pressure vessels were inspected during con- 
struction, including inspections of pressure piping installations, and 931 inspections were made 
of used boilers and pressure vessels. In addition, 6,209 annual inspections were carried out by 
inspectors of the Branch pursuant to the Factory, Shop and Office Building Act. The certificates 
issued by the Branch during the year numbered 6,198. The sum of $46,623.90, received for 
fees and expenses in connection with the services of the Branch, was transmitted to the Treasury 
Department. 

INDUSTRY AND LABOUR BOARD 


The Industry and Labour Board administers the Industrial Standards Act, the Apprentice- 
ship Act and the Minimum Wage Act. Shortly after the close of the fiscal year, the Board was 
charged with the administration of the Hours of Work and Vacations with Pay Act, 1944. 


INDUSTRIAL STANDARDS ACT: At the close of the fiscal year there were 100 schedules 
of wages and hours and days of labour in effect in the Province pursuant to this Act. Of these 
schedules, 59 apply to the barbering industry in zones covering 105 municipalities, 31 cover 
various building trades, and the remaining 10 apply to baking in Ottawa; coal, coal hoisting, 
gasoline service, soft furniture and taxicab industry in Toronto; brewing, hard furniture, ladies’ 
cloak and suit and men’s and boys’ clothing for the whole Province. 


Arrears of wages collected through the Trust Account from 11 employers on behalf of 22 
employees amounted to $1,609.12, and arrears were paid direct by 10°employers to 19 employees 
amounting to $913.91. There were no court cases during the year. 


APPRENTICESHIP ACT: During the fiscal year 175 apprentices were registered in the building 
trades, 46 in the motor vehicle repair trade, 106 in hairdressing and one in barbering, a total of 
328, as compared with 337 in the previous year. In all trades, 73 contracts were cancelled during 
the year, 122 were completed and 1,282 apprentices were receiving training at the close of the 
fiscal year. In addition, 29 contracts of apprenticeship were registered by employers in trades 
other than designated trades. | 


At the request of the federal Department of Pensions and National Health, the Appren- 
ticeship Branch is co-operating in the proposed programme for the re-establishment of 
- returned members of the armed forces. A definite plan for training and placement has been 
drafted by the Provincial Advisory Committee for Building Trades and accepted by the 
federal Department. A similar agreement has been prepared for the motor vehicle repair 
trade and is ready for ratification. The facilities of this Branch have been used to good 
advantage throughout the year in the training and placement of discharged men and the 
Branch has also co-operated in the establishment of training schools for returned men. 


MINIMUM WAGE ACT: During the vear wage returns were received in the Minimum 
Wage Branch from 21,798 firms, covering 578,442 employees, of whom 224,459 were female 
employees. As a result of the disclosure of underpayment in these returns, increases in 
wages were ordered for 74 female employees in 58 establishments. Arrears of wages amount- 
ing to $206.71 were collected for 9 employees in 8 establishments. 


Rates of pay for homework submitted by 360 employers were approved, as these rates 

were in no case lower than the minimum rates prescribed in the Order under the Minimum 

Wage Act. Permits for handicapped workers were issued to 53 employers covering the 
employment of 84 workers. 
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One employer was prosecuted for violation of two sections of the Minimum Wage Act. 
A conviction was obtained on a charge of failure to produce records, and a fine of $10 and 
costs of $29 were imposed. The charge for violating Order No. 27 was withdrawn, as arrears 
of $39.52 were paid. 


REGIONAL WAR LABOUR BOARD 


Immediately following the passing of Order-in-Council P. C. 8253 on October 24, 1941, 
pursuant to the War Measures Act, the Ontario Regional War Labour Board was established 
to administer within this Province the Wartime Wages and Cost of Living Order. The ~ 
Minister of Labour for the Dominion and the Minister of Labour for Ontario co-operated in 
the selection of six members of the Board, three of whom were nominated by employers’ 
organizations and three by trade union organizations. The Minister of Labour for Ontario 
accepted the position of chairman of the Board and his Deputy was appointed by him as 
vice-chairman. 


On July 10, 1942, Order-in-Council P. C. 8253 was superseded by the Wartime Wages 
Control Order P. C. 5963, which in turn was superseded by the Wartime Wages Control 
Order P. C. 9384 on December 9, 1943. : 


Briefly the Wartime Wages Control Order is designed to control wage and salary rates 
for all persons not above the rank of foreman and to make adjustments upon request either 
by employers or labour unions or associations of employees to the end that wages may be 
comparable and in keeping with occupational classifications in the different localities within 
the Province. 


Since, the inception of the Wartime Wages Control Order and up to March 31, 1944, 
approximately 16,000 cases have been submitted to the Board, and more than 40 per cent 
‘of these cases, representing more than one-half million workers, were dealt with by the 
Board during the fiscal year 1944. 


8 
GENERAL 
The Hon. Charles Daley was sworn in as Minister of Labour on August 18, 1943. 


Pursuant to The Labour Relations Board Act, 1944, the Ontario Labour Relations 
Board was established early in April, 1944. The members of the Board are as follows: 


Chairman: Jacob Finkelman, formerly Registrar of the Ontario Labour Court; - 


Members: Employees’ Representatives Employers’ Representatives 
Russell Harvey W. J. Corbett 
A. J. Hopcraft C. E. Shumaker 
H. J. Padgett R. W. Teagle 


In August, 1943, the Department suffered the loss by death of one of its valued members, 
Mr. J. R. Johnson, District Inspector of Apprenticeship for the Ottawa District. Mr. 
Johnson had been connected with the Department for twenty-five years. 


The following members of the staff of this Department enlisted during the fiscal year: 
Murray Generaich of the Factory Inspection Branch, William Brusso of the Main Office 
and Pilot Officer Henry R. Holm of the Aircraft Training School, Galt.- 


I have the honour to be, Sir, 


Your obedient servant, 


cE. MARSH, . 
_ Deputy Minister of Labour. 
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FACTORY INSPECTION BRANCH 


CHIEF INSPECTOR, DEPARTMENT OF LABOUR—J. R. PRAIN 


EXAMINER OF REPORTS AND DESIGNS—C. G. GIBSON 


The fifty-eighth annual report of the Factory Inspection Branch covers the fiscal year 
ending March 31, 1944, and it is interesting to note that it marks the sixtieth anniversary 
of the Ontario Factory Act which came into being in 1884. 


; Industry has expanded greatly since that year and the Act has been amended from time 
to time to keep pace with this expansion and to meet the ever-growing accident hazard and 
improve working conditions for employees in general. At the 1944 session of the Legislature 
amendments to the Factory, Shop and Office Building Act were passed containing many 
important changes for increased protection against accidents and health hazards and improv- 
ing sanitary requirements. An outline of these amendments will be found on page 6 of this 
report. 


INDUSTRIAL HAZARDS 


The numbers of accidents reported have increased considerably over last year, but 
fatalities during the year remained about the same. The employment of large numbers of 
inexperienced persons in essential war industries, as mentioned in last year’s report, is a 
major cause of accidents. A new section of the Act now makes it compulsory to train 
thoroughly the ‘‘green’’ help in the operation of machines, and also to have experienced 
- supervisors always available. The danger of scalping is still very much in the forefront and 
the efforts to reduce accidents of this type are hampered to a great extent by the refusal to 
co-operate on the part of a large number of female workers, who appear not to realize the 
tragedy that results from total or even partial scalping. The requirements regarding hair 
covering have been made more rigid this year and it is hoped there will be an improvement 
as a result. Otherwise it may be necessary to adopt drastic action against those who con- 
tinue to refuse the use of safety measures provided for them. 


Foot injuries are also on the increase and to a great extent are caused by the use in the 
factory of improper footwear. The feet should be entirely covered and the shoes made from 
good leather. 


Industrial health hazards have increased to an alarming degree, particularly skin trouble 
(dermatitis) generally caused by cutting fluids used on certain machines. The Industrial 
Hygiene Division of the Department of Health has continued active in the field of prevention, 
and our appreciation is again extended for the help given in coping with the problem. 


CHILD LABOUR 


The employment of children contrary to law has been on the increase in recent years. 
A child is defined in the Factory, Shop and Office Building Act as a person under the age of 
fourteen years, and it is difficult to understand why so many employers violate this law. A 
common excuse is that boys and girls give erroneous information, but proof of age should be 
required before employment is given. 


In the amendments to the Act the definition of a ‘‘shop’’ was extended to include bowling 
alleys, pool rooms and billiard parlours, so that these places of amusement now come under 
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the jurisdiction of the Factory Inspection Branch, and every effort will be put forth to 
eliminate child labour. 


HOURS OF LABOUR | 
Many war industries have been engaged at peak production and it is interesting to note 
from the tables, Weekly Hours of Labour, on page 18 of this report that a large proportion 
of these employers favour the shorter working week. An increase in shift work is also 
evident. Weer ace a 


For instance, in the groups working up to 49 hours per week, which would include 
8-hour shifts, the numbers of males employed increased during the year from 111,804 to 
254,507, and of females from 81,532 to 151,135. On the other hand, in the groups of those 
working 50 to 53 hours per week, the numbers of male employees decreased from 170,171 
to 79,202, and of females from 80,438 to 48,570. Employees working from 54 to 57 hours 
per week would, in many instances, be on a 9-hour shift, and in this group the number of 
males increased from 52,964 to 81,323, and in the case of women from 19,830 to 31,998. 
In the groups of 58, 59 and 60 hours and over, a great change is shown in the numbers of 
males and females employed, which decreased from 153,141 to 65,812. 


SPECIAL AUTHORITIES 


As in the previous years of the war, special authorities were issued by the Department 
of Labour for multiple shifts for female workers covering the entire twenty-four hours per — 
day and for not more than six shifts per week. In a number of cases the permissions covered 
two 10-hour shifts, because of the shortage of help and of supervisory staffs for three shorter — 
shifts. SRS 

The number of firms to which special authorities were issued during the year and the - 
number of female employees affected are as follows: 


iee-NOUTASHULST Ey \t aa ee PiArimsie:h Ase sgi as ee 1,637 female employees 
er OAOUP SHI CS) fa eee Ne 10 hrms}ie ees co ees 2,289 female employees 
2 OsMOUE SDIItS So. rea eee Oo. firms. Pe Des ee 7,854 female employees 
Siw OUr Shifteuns” sia. rk ae 45: firmiseisor te oe ee 6,242 female employees 

Ota Sete ante oem betey oa 140: firtns335 pce ee ee 18,022 female employees 


Some of the above authorities were issued to continue during the wartime emergency. 


BAKING INDUSTRY 


The shortage of help continued a problem in the baking industry and, as a result, the 
employment of women on night work was still authorized, thus helping to keep the production 
of bread at the required standard. Seven additional firms were granted special authorities 
enabling the employment of women on a night shift of ten hours. These firms employed 192 
women. As authorities previously issued still continue in effect during the period of the war, 
31 such authorities were effective in the Province at the close of the year, with 1,635 women 
working on shifts in these bakeshops. Two baking firms obtained permits under Section 69 ~ 


to employ male bakers on six specific occasions beyond the limit of 9 hours per day specified 
‘ in this section. : 


™ 
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RESTAURANTS 


Forty-seven additional permits were issued under the provisions of section 29 of the Act, 
extending the closing hour for the employment of women in restaurants until 2 a.m. These 
permits do not extend the actual working hours of the women, which are limited to ten per 
day and must be served within twelve consecutive hours. If women are to be employed 


until 2 a.m. under these permits, their work period must not commence earlier than 2 p.m. 


on the previous afternoon. In 1942, 693 such permits were issued under these provisions, - 
and 136 in 1948, and they continue effective during the war period. 


Special authorities were issued in plants on direct war work to enable the employment 
of women in cafeterias, which are operated on the premises for the exclusive use of employees 
in the plant, on shifts similar to those pertaining in the plant, and 26 such authorities were 
issued in 1944. The previous year 33 similar authorities had been issued and continued in 
effect. 


HOMEWORK 


- The difficulties in non-essential industries through lack of help resulted in more work on 
wearing apparel and household articles being performed in the homes. Consequently many 
permits were issued to homeworkers in accordance with section 49 of the Act, and prices to 
be paid for the work performed were in every instance approved by the Minimum Wage 
Branch. At the present time 6,431 homeworkers throughout the Province are receiving work 
from 401 employers. 


ENFORCEMENT OF THE FACTORY ACT 


Strict enforcement of the Factory, Shop and Office Building Act has continued throughout 


_the year. The members of the staff have worked under continuous pressure, have inspected 


approximately 1,500 more firms than last year, sometimes being called out in the middle of 


the night. 


It is frequently difficult to have the safety requirements put into effect where peak 
production is essential, and a partial stoppage of a machine is serious, but in most instances 
employers have co-operated with the inspectors in their endeavour to keep down preventable 
accidents. 


During the winter a one-week conference of all inspectors was held at which papers 
were presented on the subjects of safety and the guarding of machinery. The full discussion 
of the problems of enforcement and the interchange of experiences and opinions proved of 
great value in maintaining and improving the efficiency of this Branch. 


PLANS FOR BUILDINGS 


The Examiner of Reports and Designs approved 714 plans of new factories, shops and 
office buildings or additions and alterations to such types of buildings during the fiscal year. 
The cost of constructing these buildings amounted to $20,394,800. During the previous 
year, 751 plans were approved and the total value was $32,567,070. Thus it will be seen 
that the trend has been away from very large new factory buildings and toward additions 
and alterations to existing plants. 


To compare the growth of the various industries and trades in Ontario during the year, 
the accompanying table has been compiled. 


14 | REPORT OF THE No. 10 
UF ak Ree aM eas NRE a ae sah a Om Rann Sco RS a Ba akg 


CLASSIFICATION OF APPROVED BUILDING PLANS 


No. of Value of Percentage ‘of 


Trade or Industry Plans Buildings : Total Value 
CHEMICALS See Feta Gee ih Gh caatioms ake 61- $1,051,300 5.16 
Clay, Glassiand Stone. 2... 0.400 s cee, 23) 292,600 1.438 
Clothing cA eo ca eh ae aheeneiane = 9802 18 76,600 88 
COnVEy ances: «scr Se. © nmhwee stair ooegs oteee Sewn 69 2,332,890 LE 43S 
| Saree ea Seite ne yet oe oa arena Biches de F 80 1,526,500 7.48 
Garages Mae t ee ra AO Ee ec Ci ee ee 13 61,400 .30 
Laundries and Cleaners (300 yc 56.3 sie oes 10 67,200 By 
Tea thet: 2 ee ee oe ae rR ne cae he 2 5,000 03 
TetIN Der Ck Oe ete a GE cane tits ‘5 . 65,000 oe 
IVES E ALS ee ee ee Senge race gee ee eteens Zoo 4,131,600 Bradt’ Var 
OMCESE erie ho OEE ea eR as ee Eels ae 24 132,600 .65 
Paper “lradeG ate 2h. .ghcg fiat eaue aie Seiten i » 412,500 2.02 — 
Printing andi-Publishing 7 ees ese ene On 31,300 AS 
Be Dee Aes kc ce ea ee a Peacoat 58 8,865,000 AS. Dg 
SHODSIS Mateo teem er aba ten there get ant 3 18,000 .09 
MODACO el eas a cand AER taatees eG eke hare cue mete 2 3,000 .Q2 
AV OXTUES Se ee Hepes hes BR Ae toate 35 627,250 3.08 
NV ATER OLISES fp eee ee emit Rn 40 517,100 2.54 
WANOLESAIE ts On hee eae, hank seme enya oan ahs 4 12,000 .05 
NVOOG MOLINE. Seen eet ate na kee eae ee 16 104,100 .51 
Class ted eats or ctsw srocmmaenete eee iaiate os 8 61,400 . 30 





SECON Laval Nong ta eee.” ok RNG Oth og 714 $20,394,800 — 100.00 — 


The rubber industry accounted for 43.52 per cent of the total construction due to the 
synthetic rubber plant at Sarnia being completed during the year. The buildings approved 
last year for this plant were placed in the chemical group, because of the essentially chemical 
nature of the initial processes. The final product has gone far in controlling critical shortages 
and the plant is a model for the latest equipment and techniques. 


The metals group showed the second greatest amount expended for construction. The 
increase of capacities of plants for steel and aluminum production represented the largest 
individual values but the smaller metal-working shops were in the majority as regards 
numbers. ‘ : 


The first foundry solely for the production of magnesium castings was put into operation 
during the year. Much thought was given to the reducing of fire hazards to a minimum, as 
a fire of this material, when once ignited, is difficult to extinguish. Special water-wash 
systems were installed for the grinding, etc. of the castings. Good ventilation was another 
important item as considerable sulphur is used in the process. 


In the conveyances group, the aircraft plants continued to expand, and even at the close 
of the year, it was evident that still further additions, largely for storage of raw materials 
and component parts, would be necessary. The shipbuilding programme necessitated 19 
additional plan approvals costing $229,050. Included in these approvals were some improve-~ 
ments to employees’ service buildings at one large plant which were specifically recommended 
by the Factory Inspection Branch. 


The demands for processed food for the armed forces, civilians, and the potential needs 
of countries to be liberated from enemy control have all combined to make food factory 
expansions necessary. There were 80 approvals with a total value of $1,526,500, compared 
with 53 approvals valued at $564,500 last year. One new vegetable dehydrating plant was 
erected and all of its production is going to the armed forces or civilians overseas. The 
majority of the approvals were for canning factories. 
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The chemical industry again showed a healthy growth, particularly those plants which 
are capable of producing for other than war purposes. Included in this group is one for 
“manufacturing fatty acids which are so widely used in making soap, lubricants and emulsions. 

The manufacture of basic plastic materials has been accelerated and at least four new 
buildings to house plastic-working equipment were built. 


Warehouses and storage buildings having a value of $517,100 as compared with $282,750 
last year were erected. An increasing number of co-operative cold storage warehouses were 
constructed. As Ontario is the headquarters of many of the large construction companies 
engaged on the Alaskan Highway, it was found necessary upon completion of the project 
to provide storage and repair space for a great deal of their heavy road-building machinery 
until local work of this type starts again in the postwar period. 


Fifty-seven special reports were furnished at the request of the Dominion Controller of 
Construction to assist that officer in determining the essentiality of buildings that might 
affect the safety, health and welfare of employees. Practically all of the applications were 
found to be desirable and in the best interests of employees and the production of war 
materials. They were therefore upheld by this Branch. The applications covered such 
subjects as elevators, ventilation systems, improved sanitary, locker and lunch room facilities 


and general repairs to buildings. 
& 


’ Steel was again made available for the erection of fire escapes about halfway through 
the year and thus no more temporary wooden structures were approved after that date. 


Considerable progress has been made in encouraging employers to forward detail drawings 
of local and general ventilation systems for approval by the Factory Inspection Branch and 
Industrial Hygiene Division. It has long been evident that, while much money has been 
spent on such systems, they have not always produced the desired improvement in working - 
conditions, chiefly because of faulty design and installation of the collection hoods and 
exhaust ducts. Plan approval before installation can practically eliminate the repetition of 
the more common defects of this type. 


The entry of women into unusual trades such as breweries, artificial abrasive plants, 
pulp and paper plants and railway shops has made necessary the provision of suitable quarters 
for their use. 


A total of 142 field inspections were made by the Examiner of Reports and Designs, 
chiefly to facilitate the approval of plans and to investigate special hazards such as lack of 
exits, floor overloadings, and dangerous processes that were reported by the inspectors. 
While a number of orders were issued for the loading of floors only within the calculated 

_safe limits, no employees were injured through the collapse of buildings. Considering the 
general lack of available floor space and the heavy production demands, this record speaks 
well for the vigilance of the inspection staff in this regard. 


Six hundred and ten office interviews were held to discuss with owners and employers 
the approval of plans and other subjects under the Branch’s jurisdiction. This number of 
interviews shows a gain of 64 over last year’s total of 536 although 37 fewer plans were 
approved. Preliminary discussions of projects prior to completion of the working drawings 
have been encouraged as the revision of final drawings can be reduced to a minimum by 
this procedure. The discussions, particularly of involved chemical processes, were always 
most interesting and mutually instructive as the prevention of accidents and industrial 
diseases by proper design presents many problems which can only be overcome by definite 
recommendations. 


As in past years, the practice of notifying employers of their obligations regarding the 
submission of plans before erection of buildings was continued and 271 such letters were 
sent as compared with 257 last year. 
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The 1944 amendments to the Factory, Shop and Office Building Act provide for a greater 
measure of control over the erection of factory buildings in accordance with approved plans 


and also provides heavier penalties for violations. The amendments will make easier the 


provision of improved health and welfare facilities, fire prevention and exits when factories 
are being built, and also for those shops and office buildings over two storeys. 


During the year an article was written for the Journal of the Royal Architectural 
Institute of Canada describing recommended good practice in the design of personal service 
facilities for industrial employees. Requests for reprints of the article have been received 
from interested persons in every province, numerous states and Australia. 


The total values of buildings approved by the Factory Inspection Branch during each of 
the past eighteen years are shown on the accompanying diagram. 


INSPECTION STATISTICS 


The following is the distribution of the services rendered by the inspectors of the Com- 
posite Inspection Branch: . 




















FaAcToryY INSPECTION BRANCH: 1943 1944 
First inspections...... SoA a cee b 14,573 16,027 
Beco mds NS peCUONS cas oe ee soe ce Ft ne ee 5,473 4,889 
Wteits-re- home workers. se Se On 8 3 ; — 
RSE IFit CAMPS eas + cocky es cde a ead ea 69 47 ‘ 

S 20,118 20,963 
POO OLIGESNID SOLAN. 445.5565 ss eal woh as 1,908 1,585 
Pneustrial Standards Branch . 0053 fc. eee 320 345 
Pr Cet rey aa St Nae Rd a 5G ve ee es 169 244 
PATIO Ware -Dranch ieee cs oom Ye 3 483 318 
Operating Engineers Branch................ 169 119 

MEPS POAT ONCE DEANCIN. ©, 25 Lissie casik sass pir koe 2,344 2,292 

| : i 5,393 4,903 
"IN USI ELS ab ie an oy Son A genet Re ce 25,541 25,866 


In addition there were investigations of accidents and the usual visits, office calls and 
conferences incidental to inspections. 


. Employees in the above visited industries, mercantile establishments and office buildings 
numbered 747,452, classified as follows: 





; Children 
Fiscal ‘Males Males Females Females Totals under 14 
years over 16 14-16 over 18 14-18 dismissed 
1943 — 508,514 517 243,289 791 753,111 97 


1944 486,617 6,012 247,525 7,298 747,452 312 
eS eS 


~The figures show a decrease this year in the number of adult male workers employed 


and an increase in the numbers of youths and female workers employed in the industries 


visited. 
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WEEKLY HOURS OF LABOUR 
Male Employees 











Hours Up to 49 50 to 53 54 to 57 
Firms 1944...... 4,599 1515 2,156 148 3,202 
Employees 1948..| 111,804 LOA 52,964 38,833 72,601 


1944..} 254,507 79,202 81,323 13,555 38,516 


Female Employees 


58 and 59 |60 and par! 





Totals 





11,670 





446,373 
467,103 


Totals 


223,507 


Hours Up to 49 50 to 53 54 to 57 +| 58 and 59 |60 and over 
Firms 1944...... 5,683 978 626 106 a OAS: 
Employees 1943.. 81,532 80,438 19,830 13,895 24 842 

1944..| 151,135 


48,570. 31,998 5,913 7,828 


Total Employees 


Up to 49 50 to 53 54 to 57 58 and 59 |60 and over 
Employees 1948..| 193,336 250,609 72,794 52,728 100,413 
1944..| 405,642 127.742 113,321 19,468 46,344 


245,444 


Totals 


669,880 
712,547 


Also 34,905 employees, male and female, employed by 1,986 firms were working approxi- 


mately 50 hours per week. 


Overtime Permits, Employment of Females until 9 p.m. 


Section 30 of the Factory, Shop and Office Building Act 


Fiscal Years 1942 1943 
Number of firms using permits.................. 759 775 
Number ‘of-permits issued. ios 3. nob cs eee os 3,482 2,569 
Nambervof nights wopkedsy sai Moe uN te, 21,198 15,892 
Number of female workers employed overtime... . 17,289 12,858 © 


Double Shift Permits, Employment of Females between 6 a.m. and 11 p.m. 


Section 31 of the Factory, Shop and Office Building Act 


Fiscal Years 1942 1943 


Number of firms using permits... i... 60.00... .. 5 151 135 
Number:of spermits tssued®.: +. o0cf Ate ou. wees 347 251 


Sen oe eee 
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Special Authorities granted for Employment of Females 
on Multiple Shifts beyond the Limitations of Sections 
30 and 31 of the Factory, Shop and Office Building Act 


Fiscal Years 1942 1943 1944 
Empl 3 
Ghitts teak SEG 2 Eg pe eee ramen este oe. 
Male Female Male | Female Male Female 
* 2 8-hour shifts.| 3» 853 264 | 14 7 S68 hu 387 eo 1,744 | 1,637 


2 9-hour shifts. 9) 5,053 2,540 | 16 2,542 1,967 | 19 5,101 2,289 
2 10-hour shifts.| 44 25,578 7,748 | 94 35,595 | 13,020 | 65 20,436 7,854 
38-hour shifts.| 28 22,989 | 12,371 | 63 32,891 8,752 | 45 24,944 6,242 


———— | | | | | | | | 


Totals.....] 80 54,473 | 22,923 | 187 78,356 | 25,126 | 140 52,225 | 18,022 


Note: Some of the above authorities were issued to continue during the wartime emergency. 


The number of orders issued relating to various requirements of the Factory, Shop and 
Office Building Act totalled 16,293 during 1944, as compared with 10,605 in 1943. 


VIOLATIONS 


Violations of the acts in the enforcement of which the inspectors have a responsibility were 
reported as follows: 


: 1943 1944 

Adolescent School’ Attendance Actis.i.e% siecda oe 153 197 
EMMITT VV ACE ONCE 10 ce cg 2:6 ahh Baro ws alate + ohayel s%= «sollebore euaesan 1,714 1,872 
Operating PSIPITICC LSA IACE Uti s iene rae ilic: Giaes scoters y hetero atk : 84 351 
SiG Dayne Shay! Ps para el Ber a fame. aMten eRe Fe mur cee ROE dark 2 4 
inte Vea h epee ice eens ae eras INS "so rane s Geaet tis tette Ub opawegt 1,953 2,420 


Violations of the Minimum Wage Act were in connection with failure of employers to keep 
minimum wage cards posted in their establishments. 


‘$e PROSECUTIONS 
Proceedings were taken against 15 firms for violation of section 29 of the Factory, Shop 


and Office Building Act. Convictions were recorded in 13 cases and two cases were dismissed. 


Hours for youths, young girls and women—Section 29.............. 13 convictions 
| 2 cases dismissed 


——" 
ee 
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COMPLAINTS 


Two hundred and fifty-nine complaints were received during the year. Upon investigation,’ 
sufficient grounds for complaints were found in 164 cases, insufficient grounds in 64 cases and © 
31 cases concerned matters or premises not under the jurisdiction of the Factory Inspection 
Branch. Subjects of complaints were as follows:— 


8 
1943 1944 
Adolescents! 2% sy. 5 Reinier ite ace. Pactoata catia eta ane ee Ra gat ae tegen ea A 9 
Child la DOukac crore taster oe code as | rete mae gereery cae nn eee 25 45 
Dusters oes i Se ee ste ao | gr Mes eae, yee ea a 12 
Elevator 12255 Gap E ates © eee OI eee ett ey teak re aeerereayis! oe 9 = 
Fire Hazards. 2s vcd Beare cats so a coen ete mane ete ony ee ae en penn Be cee pin 12 
Bein sins. He Gea a aso AG leag hee ah wig beeece 1B Ue Meee i Tot ee er See ; 21 : 
Guarding THACH INOKY vee hc. poe Sphere de at ee Ee ee eae eee ree 1 
Pleats a: Re aereeeey ceaetier ipa a ea MAN A/F Ra ia PBI Ui aio 32 6 
Bie 1 ail See Baar tet er we CA oO Emel REE AN, Abeer ne LB tose Lie 
ong hours ssi era hss eo Sides gre eee Lette sO ek Pea ae Nr oe ae 55 35 
Long hours for bakers. 8s yea aa De ee ee ee ee 3 
Lanett periods hh ost he a ee ee eee eee oa fees | 1 
INEISCELIANCOUS oes Sete aioe tie anaes TE let oh eae eka Wee en aan 96 56 5 
IVER NG Oe oc el Ps ah OR a aes MORE ee HE TTS 2 Mi RN ee eg a SO cere 17 18 
One Day’s Rest in Seven Act........... eee Sy as ee as Oe 4 1 
SALE Ve Ol ULM OS tue pace Ue sowie Ce ac tines emote tee aa gt Stes ae eae i! 1 
SEUURTSENO (0) sale Sha at ORM Na aralt ratee A, ACA SPS ON RAY oe A toc WR ON ee a 17 225 
Moilet accommodation: 72. .o. J. oes a ke ee 10 
P COCUAUION emer Car erm kiss -o Seay Camionae hey Boa Frees eee ae 
Working Witrout-double shift permit. /5:chan eatarh tens Sn ce eee 2 
Working WiITnOUt OVELLIME: PERI ty-e ince oho ans ee a teh os eet 7 
309 259 
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EXPLOSIONS 


Eighty-one explosions were reported during the year, eight of which took place towards the 


close of the previous fiscal year. Seventy-eight of these explosions caused injuries to 103 em- 


ployees, and i injuries proved fatal to nine employees. 


Explosions causing injuries were as follows: 


January 25, 1943. .Tank exploded in face of workman who was using a torch to repair 
a leak in tank. 


February bs A Ral ts Explosion of gas took place when door of stoker was opened. 
Wrarehnlacs (nse s When furnace was being charged, wet zinc caused metal to explode. 
Marchi Or we set When pit was being cooled to facilitate removal and the underside of 


pit was still hot and some portions partly fluid, an explosion 
occurred which blew slag, steam, hot water and dust over 


workman. 

March 26" 0" Explosion of acetylene generator. 

March-28 2% 5. boy Furnace exploded when being skimmed with ladle. 

March-29) <<. taes Zinc refinery retort exploded. 

Miarch30F Jour Explosion occurred in phthalic anhydride. 

Att le cle rue as While the fuse tester was being used in enamel department, bulb 
exploded. 

foci a tat Rae eae Furnace exploded when being charged with wet metal. 

fay 0 gt IG Oa gop aire While workman was sheeting mill boiler house a tube exploded. 

£4 30) ge da ee eee ge When box of cuttings was being emptied into furnace to bring down 

heat, the metal exploded. 
POG PO) ees sce ows A valve which regulated the flow of carbide broke, permitting the 


charge of carbide in the carbide chamber to drop into the water 
causing excessive pressure and the generator took fire and 


exploded. 

PRPC Ou) . Gap es A wet ladle put in the pot caused an explosion. 

April 24...... ,...Molten metal was poured into ditch and steam formed causing an 
explosion. 

tn es PE aie PR wee During the process of varnish making, varnish exploded in kettle. 

1 ERTS ASE ie tered Flash occurred in coking drum due to accumulation of gas. 

Biay715 sis a dy <s While highly fluxed aluminum skim was being charged into back 

of furnace, metal exploded. 

ES SADR Ae era ates While furnace was being charged, metal exploded. 

NERS ALO oe 8 aoe se 2 The charging of furnace with wet copper caused explosion. 

MVEA 2d a hies ca eetoaes While match combs were being packed into containers, the combs 

took fire and exploded. | 

May ome a ster: Furnace exploded when being charged with copper tubing. 

VuUneCELO Raia. A tin which contained oil exploded when rubbish was being burned. 

PAGO. fat sae Extractor exploded. 

TED gfe SR lars ari A slight explosion occurred when a piece of scrap pipe open at both 
ends was being burned. 

gE AOA Up a ee Explosion of fire extinguisher. 

BT 2 Ol Sap nce ae Explosion occurred when metal was being poured from ladle into 
ingot. 

PRUGIISE (Oi case on as A furnace blew up when it was being charged with press scrap metal. 

Aesth 3 i8 Boe A slight explosion occurred when hammer blow pressed water 
particles leaking from gland of hammer against hot steel. 

PAIS USE 2 ei. ae. 3 Metal exploded. 

Atioust:24 oa. as: Molten aluminum exploded when being poured into mould. 

Pf Leg Ch es) Sa EN While cartridge shell cases were being charged into crucible of 


molten metal, one shell exploded. 
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September 10 
September 15 


September 21 
September 22 


September 22 
September 24 
September 28 


September 30 


EX PLOSIONS—(Continued) 


Hot zinc exploded when being poured into crusher. 


Dampness caused furnace to explode when it was being charged 
with scrap. 


Explosion occurred in filling machine. 


Oil, with which bolts had been treated, caused an explosion when 
‘bolts were immersed suddenly in hot cyanide. 


Explosion occurred when floor was being cleaned with gasoline. 
Water cooler door in front of incinerator exploded. 


Hydrocarbon gas formed when furnace being filled with oil con- 
tinuously failed, and an explosion occurred. 


A worker’s injured finger was under detonator and as she twisted 
mould, detonation occurred blowing downward against finger. 


A sand hole in burning lead exploded while being stirred. 
Shells being stirred in metal, metal exploded. 


While furnace was being loaded with aluminum pig, one piece being 
damp caused an explosion. 


October 27........ While furnace was being charged with yellow brass scrap, some of 


scrap exploded. 
Gas exploded as worker was lighting fire. 
Explosion of dust in dry starch elevator. 
Gas lantern exploded. 


November 13...... Explosion in engine room. 


November 17 


When worker put a cold ingot into pot of hot metal, the potexploded. | 


November 19..... Explosion in oven caused bv air entering through the open observation 


ports and mixing with the air in furnace. 


November 24...... Ammonia tank exploded. 


November 24 


Furnace exploded when being charged with wet scrap. 


December 1.......A flash explosion occurred when a workman, preparing to paint a 


fuel tank, turned on the electric light in the interior. 


December 6....... Metal being poured from ladle into pig exploded. 


December 28 
December 30 


Furnace being charged exploded. 
Metal being poured exploded. 


Boiling cyanide exploded when parts were being put in for hardening. 
Oil tank exploded. 


Furnace being charged with copper metal exploded. 


A lighted torch being held by a workman working under an engine 
which was being lighted up caused an explosion when oil ran 
down through the grates into the ashpan. 


Wet scrap caused furnace to explode. 


Explosion occurred in building containing a machine for mixing 
material for brown smoke bombs. 


January 3, 1944...Wet metal caused furnace to explode. 


While opening a main wall switch, a heavy arc was produced causing 
an explosion. 


A five-gallon can of alcohol ignited causing an explosion. 


Furnace blew up when being charged. 
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EXPLOSIONS—(Continued) 
AAMUALY 22h 4 os While arc acetylene generator tank was being washed out, workman 


struck a match to see into the tank. The fumes ignited and | 
blew out the opening. 


january lee ole, Block of three prisms exploded when being removed from machine. 


January-31. 0%... ..A torch exploded while a workman was lining tank with lead. 

Pebruaryal oe. a Water being run on glass to cool it got under glass causing it to form 
steam and explode. 

#ebruary 3....... Furnace being charged with wet copper exploded. 

February 4........ Tank exploded. 

February ou. Solution in pail exploded. 

February 20....... An explosion occurred when burner under molten pot was being 
lighted. 

Pebruary-224)2). 2, A sand-drying stove exploded when shovelful of coal was thrown in. 

February 29....... A furnace exploded when being charged with scrap. 

Marchia ss ee Explosion occurred when expansion valve came off methyl chloride 
refrigerator coil. 

March 23.... a ... Furnace exploded when being charged. 

ACCIDENTS 


During the year 16,610 accidents were reported to the Factory Inspection Branch as com- 
pared with 14,521 reported in 1943, and 68 were fatal accidents as compared with 66 the previous 
year. 


Fatalities were due to: 


—_ 
pe 
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PAINE ELWEEN ALLICLES. Ca) Nit) wlll sin tod siebegd tts oleh ge eo Ne ie eee 
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Be On te teal doe Rapa d Snatchers Sere he hk aa 
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Summary of Accidents for the 











Head and Upper Extremities Trunk : 
Face 
Cause of Injury 
Bes 3 ss} 
- — =a Be ae SB) vo 
aie) , 
2) 3) le] 3) 2| Ble] 2] 2/2/42] i213) 5] 2) 28 
AIO) a ial op ele A HlElalole lela lalola iz. 
Burns.and*scalds <1e8s 22| 6| 75| 2| 84] 34] 6] 66] 5] 24| 1 10]...| 3] 4]..| 1] 3 
Cranes and derricks...:..... Al OS Lie, Gil Ohrive2o hk: Tp 2 Zt abe ES eae ahh oes sy oe 
PEIEVATOLS<0 0 cae hes es eee BOS es 0 4 8 3 Le a Lie oe Lae RRP Ge eee dl vel eee aes S 
HM lectricit Vs... a,c. couek eee UU Res Bhar lre Betas a 74 Cte oe Bere Pee 8}. rice On kame 
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Jammed between articles.... |...]...]....{..| 106} 552/125) 17; 2) 18} 1) 9} J} 3} 4 VA nie 
SpeAins ANG Strains Aw wow susie eee 2}..| 22) 18) 24) 51)112)117| 5/118} 4] 6/686} 8} 20)191/26 
TONS Kot eee ees oni ekak ole ae oe ota dO bee DOLL POL Sead ose teil ie Ook neg Set ae nas cos | fray ea ea 
Gears, cogs, sprockets.... |...].../....].. A Oe atts al en AR ee | ean Bath & & 
Belts, pulleys, shafting. .. 1) *.2 Lc Sad Obe SE LO Tae era tea 1a PAWS di 
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BOARD OF EXAMINERS OF OPERATING ENGINEERS 





CHAIRMAN: JOHN SHARP 


MEMBERS: W. J. SCOTT, S. G. ROSE 


In compliance with section 3 of the Operating Engineers Act, the Board presents the thirty- 
fifth annual report for the fiscal year ending March 31, 1944. 


The activities of this Branch have remained fairly constant when compared with preceding 
years. There was a small decrease in the net revenue and the number of certificates issued, 
and an increase in the number of new plant registration certificates issued, violations reported 
and investigated and the sale of engineering text books. The number of candidates writing 
the examinations was slightly less than the previous year, but the number of candidates who 
failed to pass increased considerably. Considering the manpower shortage in industry today, 
enforcement of the regulations has been entirely satisfactory, both in regard to the employer 
and the operating engineer. 


The Board, realizing that some equitable time allowance should be given to engineers in 
the armed services, obtained by Order-in-Council a regulation providing that operating engineers 
in His Majesty’s armed forces, who held a current certificate at the time of their enlistment, and 
who have been honourably discharged, and who present themselves for examination for a higher 
grade of certificate, be allowed, at the discretion of the Board of Examiners, such time served 
with the forces, or part thereof, as being equivalent to the requirements of the Operating En- 
gineers Act. 


The attached financial report shows a net revenue of $30,922.31, being $445.02 less than 
the previous year. 


The number of applications reviewed by the Board was 932, of which number 101 were 
rejected as not complying with the requirements of the Act. A total of 17,650 certificates of all 
grades was issued and does not include certificates maintained in good standing of engineers” 
in the armed services. The number of plant registration certificates issued was 308, an increase 
of 73 per cent over the previous year. . 


There were 1,149 candidates who wrote the examinations at Toronto and 1,193 who wrote 
at other centres in Ontario. The number of candidates who failed to obtain sufficient marks to 
pass was 44 per cent of the total. The apparent reason for this increase in examination failures 
is that candidates without sufficient study are trying to obtain a higher grade of certificate, which 
automatically carries an increase in the wage schedule set by the Regional War Labour Board. 


Enforcement of the regulations in co-operation with National Selective Service administration 
is a major problem, as there are still some plants classified as non-essential for which engineers 
cannot be supplied under existing conditions. Two hundred and sixty-six new cases of violations 
were reported and acted upon toward obtaining compliance without recourse to court action 
in any of the cases reported, such action not being considered advisable under existing labour 
controls. Five hundred and forty-two inspections were made by the inspector of the Branch. 


The Board again takes this opportunity of acknowledging with thanks the assistance given 
by the operating engineers toward a successful administration of the Act. 
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REPORT OF REVENUE FOR FISCAL YEAR, 


APRIL 1, 1948 TO MARCH 31, 1944 


Fees Collected for: Monies Refunded on: 

HXOMINALIONS | GFN) oe ee Examinations coi otto eee 

Re-examinations.............. Renewalsiotcie Sa. ee 

Inenewals fer ee eS ee, $27 443.75 Penalty renewal fees.......... $ 876.73 

Provisional certificates......... Miscellaneous: S.. .8.ti<. 2.5 1s 

Duplicates ss ei ee ees nk yt : Plant pegistrationa; (2 sc; Sco 

Penalty renewal fees.......... = Duplicate certificates......... oe 

Blant registration: / aj. oe : 308 .00 extEDOOksu ny an ale enh 37.90 
Total-retundss. 8). 0 ee ae $ 914.63 


Revenue By: 





RS CLEIIICALES bias los cs 2 ae ee $27,751.75 
Sige OLNDOOKS jac Sele eh a Bec 4,070.90 
Miscellaneous............. ee 14.29 
$31,836.94 

GstOSS FEVENUECL cen bate Oe $31,836.94 

EOUAPTELUNGS 1. rnrtiiser, cette eke 914.63 

Netrevenneie wy <0. yn icc en eo Gee Ok 


REPORT OF CERTIFICATES FOR FISCAL YEAR 1944 


IMANIOECE OF CETLINGALES, ISSCC 3.7 es sacs Aa see Road oe 17,650 
Mim bermol.certinicates réefusedic. 2.5 cies. 6 é.v ke Bytes poke 1,034 
Certificates 
Certificates Issued Refused 
7 By Ex- By Re-ex- 
- amina- amination Provis- Dupli- Renewals Totals Refused 
Class tion ional cate 
WOMIpressorn ad boc ax: 34 7 244 285 10 
Piremiate fee say Ae 54 16 i) 394 465 30 
BSC Tc lasS ir, fa oe cd ss 516 87 4 tT 5,127 5,735 292 
REMC IASG He ON ek. asides. 198 99 4 1 4,437 4,739 378 
Pad class. senses. ae 50 33 2 1 2,114 2,200 184 
VCDRCVASS hud e.. keene. 6 6 290 302 54 
PIOISELNS Aine Ge Ye 106 20 7 2,001 2,134 66 
REICH 101 a iO se As a 42 rt i ii 1,036 1,087 20 
TOOK iy hs too oh NE ae 3 10 2 2 381 395 
308 





JRE We OS SRY Scena 1,016 277 12 13 16,024 17,650 1,034 
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REPORT OF EXAMINATIONS HELD FOR FISCAL YEAR 1944 

Number.of candidates examined at Toronto... 2.5.0.5 550.0 bess en ee ee ete saan de ss" T1490 
Number of-candidates examined at-other centres.=.n.08 eS. sis chee oo oe «0 oe ee eee 1,193 

Total-number of candidates exaniined 0c te, So eee eS ae, ee =2.342 

At 
At. = other 

Class , ! : Toronto centres Total 
Compressor: .i 425 oaks BNE te coe Rr Raa a s'G or er 3 20 eerew ee yt) 
Fireman. 3 2). Nee Tens ee ver ae Mes eee Deke att ag eae 36 39 wes 
AER SCHASS 5 Pies sak Uae ea icles are Relea tear Oe Steer Oi SE ai ‘«~ 439 498 937. 
Srdselase 025 FSG ees ae ae er yee Anaahat 370 | BE geet = PM Ce ues 
One class: 042017 So baa eee Be ae ors 133 135 268 
ISE Chass OCR ret ape tei es ered ere bie Que RO ee ~ 2 22, 74 
Hoisting 3. oaks sapere ek eet eee ae ahr 93 95 188 
"TPA CHOR, 8 ire SF eR ns clave 23 Ss IDS 

‘LOTAES 37 = SCHON RE cine an rae ta A aaa ae et 1,149 1,193 2,342 

Examinations were held at outside centres as follows: 
No. of No. of No. of No. of 
Examinations Candidates Examinations Candidates 

Prantlord a) yt 2 29 North Dats skies 1 15 
Betleville sgh D, 33 Cita wagee weak etre 2 149 
Brock villey oy houses 2 32 (raiiah get eae eee 1 14 
Chatham oc cer. ea 2 eal Palmerstony >.> 7.>. 1 1s 
Gorawallaite 223s. 1 21 => Parry SOmuEls ate ee 1 11 
Fort Frances....... 1 cages Peterborough....... 2 24 
Haileybury —....0. 2.5 1 4 POrteNt Ltr te 2 48 
Hiuntoviltece tye ans 1 7 Renfrewisee ine ee 1 22 
Bamilton 2G et 3 112 Sault: Stesaviarie we 2 48 
Kapuskasing....... hee 12 Sioux-Lookout..=..: 1 Z 
Wetora . 2.00. eer as 1 8 Sudbury shes some 3 119 
Kirkland Lake..... 2 17 Sapnias yy. eae 1 59 
EGO CStON «ive dhe 2 21 Sti -Gatharines aces. 2 jl 
Wotchenér.: 2.336 3: 2 45 THMMINS 5 oi.s ae Rs 2 36 
EONGON LON. 2 Fi WianGsor shetty sade 2 81 
Niagara tallsias, 2: 2 59 Other Centres...... 2 1G 

Aotalat Outside Gentrésetc Pat: cee nite oe farce ld Se ee in 1,193 

Portal ats Toronto eis shee es eee | fe eerie ey aes She ete Beppe 1,149 
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CHIEF INSPECTOR; DEPARTMENT OF LABOUR—J. R. PRAIN 
EXAMINER OF REPORTS AND DESIGNS—J. N. BRIGGS 


SUMMARY OF WORK FOR FISCAL YEAR 1944 


Drawings and Specifications Surveyed, Registered and Re-registered: 


Pian . Designs 
Boilers. os tae RS oa ee vi era a aan Me ees ast nie see on hee 34 
Pressure vessels Peer ee HER aa EN Gos Cacaki Ain outs ahtaae a gett Lah 181 
s Ti tinpara maaan pla NCOs Feo ty care he aoe Vide iw hone otter et woke ein oh 8 
Eressure pipine ia VOutsw nic ees 2 ee iy bag Saws Petting Moodie ise erie tie 26 
e < Special rulinos (Ontario) mc i walls 5s. hak se oS shin eee ee 123 
372 
Stieveyed: atits noc necistered yay bance os Sa ie Grain lw eva we alee 1 
WO) emer ee nt neta! Mona iaue 2 hue adhe en Seem te ines 373 
New Boilers and Pressure Vessels 
- Inspections 
BRE SS de aoe SPDs Sto re aire = eget al Ace GPE Pee te OR Le OG 656 
Ls Bere GINO CCSC a PR re gs ue ee Se ie oie acer ack taka oy Ore atte kong Be as 1,330 
eggs Pre-cileapi Dime alist ana siGs avin el scar whe cas os eco 0 she shy a ney eee 62 
:: ANG ee ey eae se os ts 1 ee 2,048 
a Used Boilers and Pressure Vessels Inspected: 
LGN PETE OPS ge fe Ee SE eR Ort eR ea eo tN PEON Bee OGM ALE ORs act ge 597 
@imaker chillsand waler Walls veil. snes dese oh fa wallioraeseener sn cium ole 5 
DROS PS autg Satay oy Re Bed fy A a Zig pI r Rer ar S tay ty te 316 
SUT RAMS PAY BIST Sore 416 One es ee OR er UNO an Pera Siam Sra t 13 
ES ne i ee 25s el Beh Rept 931 
; Annual Inspections (Factory, Shop and Office Building Act): 
Pe EAE ee Oo ee eS ba ae Hho Bae oe Reece tata eee ANS 2,877 
Pressure vessels ie: o.,..8% ye aes heeding Rr oa MeO Eee Se aE ba oon 
3 SECS Aro Let eet ae eee oes, cya tation gS Wun b os, Abs as ea 6,209 
3 Certificates issued: . 
“Claes A-—niew boilers and. -presstire vessels 0.0 3.005... Se. tie ie le L476 
Class B—used boilers and pressure vessels. .........------ eee eees 772 
Class C—heating boilers—low pressure... ....--... +++ sees reece 203 
Class D—pressure vessels—accepted by affidavit..............+5.- 923 
(iaect—new-pouers under os HPs it. gfe se oe Sage wen cna 25 
Duplicate Certificates. . 0.2... 6c. eee eee ce nee e eee tenes 15 
OA—annual inspections (Factory, Shop and Office Building Act)... 2,484 
6,198 
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Fees and Expenses collected: | 
Fees for survey and registration of designs...................-. $ 2,181.00 
Fees for inspection of new boilers and pressure vessels........... 13,701.50 
* “Fees for: pressure piping inspections § 62.03... see a Pe eee 370.00 
Fees for inspection of used boilers and pressure vessels.......... 5,207 . 50 
Fees for heating botlers 2 cer wc Me eed eee nee es ase 406 .00 ‘ 
Fees for pressure vessels—accepted by affidavit....... ie gates aa 1,846 .00 
Fees torsboilers~under23 sil oP.208 5% srr: cach oe aie Om RN 50.00 
Fees forsduphcate ‘certificate jo chick a. ones aad o babete tio arate es 1.00 
Peesifor transter sealsoeen asic en ade Se ks oh ere ks, ce 480.00 
Fees for Regulations........ FE Re otek AOE ES Soy 1 ee ee te Tek ane 9.00 
‘Pravelling expenses, cscs oa Fy) ee tee a assis aa ayer adam Oakes! 3,750.45 
Qualification tests of welding operators. ........ 0.0.00 0c cee ueee 1,265.00 
Fees and expenses for annual inspections..................00055 16,622.50 | 
TOTAL se ee Sea eg. SRG ee $45,889.95 


Total amount of monies transmitted to Treasury Department $46,623.90. 


ss 
: 
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MEDIATION, CONCILIATION AND ARBITRATION 
CHIEF CONCILIATION OFFICER—LOUIS FINE 
CONCILIATION OFFICERS—JAMES HUTCHEON, G. L. FENWICK 


The conciliation staff of Ontario consists of the Chief Conciliation Officer and two 
eqe . at O iaes ° ° ° . . 
conciliation officers, and three federal labour relations officers assist in adjudicating labour 


disputes. In addition to duties directly connected with mediation, conciliation and arbitration, 


\ 


these officers act as investigators for the Regional War Labour Board and as returning 
officers in plant elections for the Ontario Labour Court and in elections with the consent of 
all parties. They also conduct conferences as required under the Industrial Standards Act. 


APPLICATIONS FOR BOARDS OF CONCILIATION 


During the fiscal year there were 48 boards of conciliation. Before such a board is 
appointed, the dispute is investigated by one of the conciliation officers, whose first efforts are 
directed toward conciliating or adjusting the question in dispute. Failing this, he reports the 
facts, from which it is decided whether a board of conciliation is warranted. Prior to the 
establishment of the Ontario Labour Court in June, 1943, most of the disputes which came 
before boards of conciliation were connected with collective bargaining requests. These cases 
subsequently were dealt with by the Labour “Court. 


ARBITRATION 


The question of arbitration of grievances or disputes has become one of the most impor- 
tant factors in industrial relations. Practically every agreement between management and 
labour provided for arbitration proceedings where matters cannot be amicably disposed of, 
and the services of this Branch have been utilized to a great extent. After a grievance has 
passed through the various stages without agreement, it finally reaches a point where an 
arbitrator is required and this arbitrator is often appointed on application to the Minister of 
Labour by the parties concerned. During,the year officers of this Department acted as 
arbitrators in 14 cases involving 76 grievances. 


CONCILIATION 


Conciliation officers are available at all times to both employees and employers to iron 
out grievances, labour difficulties and misunderstandings. In most instances, conciliation 
officers are successful in preventing stoppages of work, strikes and lockouts and in assisting 
in bringing about harmonious relations in all types of industries. 


DISCRIMINATION CASES 


A number of cases of dismissal for alleged union activity were investigated and rectified 
wherever possible. In other instances a recommendation was made to the federal Depart- 
ment of Labour for the appointment of a commissioner under Order-in-Council P.C. 4020 
and enquiries were instigated as provided in this Order. 


STRIKES 


There were 90 strikes in Ontario during the fiscal year involving 31,497 employees with 
a time loss of 134,840 man-working days. Analysis by causes and results appears on page 33 
of this report and further details on pages 56 to 67. Forty of these strikes were settled by 
the end of the first day and 38 lasted only from one to five days. This short duration was 
due to the direct intervention of conciliation officers who were successful in having the 
employees return to work pending proper settlement of dispute. Four strikes lasted over 
thirty days. 
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PLant VOTES . 
During this period conciliation officers acted as returning officers at 92 plant elections. 


Sixty-six of these were held at the request of, and with the consent of all parties, and 26 by 
order of the Ontario Labour Court. Z 


In the case of the consent votes, the conciliation officer made all the preliminary arrange- | 


ments, obtained agreement on the voters’ list and supervised the election. After the result 
of the election was certified, the union receiving the majority vote was recognized by the 
company as the bargaining agency and a collective bargaining agreement resulted. In the 


Labour Court cases the result of the vote was reported to. the Labour Court and the Court 


thereafter dealt with the matter. 


LABOUR COURT 


In April, 1943, the Collective Bargaining Act was passed by the Ontario Legislature 
and the Ontario Labour Court was established. This Act provided for certification of union 
or employees’ associations, and was the means of eliminating many of the boards of concili- 
ation which were previously set up to deal with collective bargaining. In April, 1944, the 
Legislature passed the Labour Relations Board Act, which authorized the application of 
Order-in-Council P.C. 1003 to employers and employees in Ontario and provided for the 
establishment of the Ontario Labour Relations Board which replaced the Ontario Labour 
Court. 


ONTARIO REGIONAL WAR LABOUR BOARD 


During the fiscal year conciliation officers were given 545 assignments to investigate for 
the Regional War Labour Board. 


These assignments necessitated visits to plants in all parts of the Province, and complete 
reports to the Board on wage structures, not only of the plant under review but of other 
plants in the same district and plants in similar industries. In December, 19438, the previous 


regulations were replaced by Order-in-Council P.C. 9884, setting forth the wage control 


regulations of the federal Government, which are administered within this Province by the 
Regional War Labour Board. 


Yi 


eT ah ge! 
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fe STRIKES IN ONTARIO DURING FISCAL YEAR 1944—BY CAUSES AND RESULTS 


CAUSES RESULTS 


IN FAVOUR OF 
AFFECTING WAGES:. Employers Employees Compromise Referred to © 
28 For wage increases............... 4 6 13 5 to Regional- War 
| Labour Board 
3 For overtime or vacation pay..... 1 1 1 to Regional War. 
Labour Board 
1 For increase in efficiency bonus... 1 
1 To have transportation allowance 
taxcirees pee Picco ewe 1 
3 Against bonus system or reduction 
of production bonus............ 1 1 1 to Regional War 


Labour Board 
1 Against deduction of pay for over- 
staying lunch period............ 1 
2 Against transfer of workers to 
another department at lower rate 1 1 


™~ 


RECOGNITION: 


to Labour Court 
to Board of Con-— 
ciliation 

to Board of Con- 
ciliation 


10 FOr union recognition... 562... 2 3 


ES 


— 


2 For a closed shop agreement...... 1 


ror a new agreement. cs. . 7.5... 1 
~1 Against delay in negotiations for 
PPTCOMe Nome te ena cite att es 1 


SUSPENSIONS AND DISMISSALS: | 


10 Against suspension or dismissal of 
TIONS goer Vie ete et 5) 3 2 
Peeasainst ay-Ofl 5... Yo 5 os en ns ee ws 1 


AFFECTING WoRKING CONDITIONS: 


“15 Against working conditions...... 5 4 6 
3 Against working with non-union 
WEG ter nen As Riva. me oe 3 
1 Against change from 1 to 2 shifts. 1 
1 Against employment of women.... 1 
1 Against quality of food served in 
CAM prrestaurant é:is 5). eR ‘ 1 
Bator-reauction-o1 hours’. 2s os e's s 1 
; 2 For reclassification of workers..... i 1 to Regional War 
a Labour Board 


1 For adjustment of various griev- 


—_ 


OAL S00 strikes... ys - Al 26 29 14 
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ONTARIO REGIONAL WAR LABOUR BOARD 


CHIEF EXECUTIVE OFFICER—J. B. METZLER 


In 1941 the Government of Canada announced a policy of wage control, and pursuant 
to the War Measures Act the Wartime Wages and Cost of Living Bonus Order P. C. 8253 
was passed on October 24, 1941, under which power was given to the National War Labour 
Board and to Regional War Labour Boards to deal with applications for increases in wage 
rates or for adjustments in working conditions which affect wages. 


Immediately following the passing of the Wartime Wages and Cost of Living Bonus 
Order P. C. 8253 on October 24, 1941, the Ontario Regional War Labour Board was estab- 
lished to carry out its provisions within this Province. The Board is comprised of six 
members, three nominated by employers and three by trade union organizations in the 
Province. The chairman of the Board is the Minister of Labour of Ontario and the vice-_ 
chairman is the Deputy Minister of Labour. 


On July 10, 1942, the Wartime Wages and Cost of Living Bonus Order P. C. 8253 was 
rescinded and in its place the Wartime Wages Control Order (1942) P. C. 5963 was made and 
established pursuant to the War Measures Act. This last mentioned Order continued in 
effect until December 9, 1943, when it was superseded by the Wartime Wages Control Order 
(1943) P. C. 9384. 


Important changes have taken place with reference to the control of wages since the 
Wartime Wages Control Order P. C. 5963 was passed in 1942. Under that Order War Labour. 
Boards were entitled to examine into rates paid in a comparable industry in a comparable 
locality to determine whether or not applications for wage increases should be allowed. The 
Boards had also the power to permit individual employers to increase the cost of living 
bonus being paid to employees. In addition, the National War Labour Board was empowered 
to make general orders affecting all employers in the Dominion of Canada who were subject 
to the Wartime Wages Control Order requiring such employers to increase or diminish the 
amount of compulsory cost of living bonus they should pay. The Board required the pay- 
ment of the compulsory bonus of 2.4 points, which was the equivalent of 60 cents per week, 
or 2.4 per cent of basic wages under certain circumstances, as a weekly supplement to the 
wages being earned by employees. This was increased to 3.8 points, or 95 cents, or 3.8 


per cent of basic wages for the payroll commencing on or after the 15th day of November, 
1948. 


With the passage of the Wartime Wages Control Order (1943) P. C. 9384, radical changes 
took place in the powers of War Labour Boards to adjust wages or working conditions 
affecting wages. The Boards are now required to establish that an application comes within 
one of three categories in order to grant an adjustment. An applicant must prove gross 
inequality, or gross injustice, or that the amount of increase sought will not carry the result- 
ing enhanced rate beyond the rate in effect for the particular job in August, 1939, plus a 
full cost of living bonus. 


In addition to the foregoing changes in wage control, another departure was the incor- 
poration of cost of living bonus into basic weekly wages. Provision was made in the new 
Order for such conversion to become effective for the first payroll commencing on or after 
the 15th day of February, 1944. 


Another interesting feature of the new Order is the fact that power is now conferred on 
the National War Labour Board to review of its own volition decisions of the Regional War — 
Labour Boards. } 


Since the inception of the Wartime Wages Control Order approximately 16,000 cases 
have been submitted to and ruled upon by the Ontario Regional War Labour Board up to 
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March 31, 1944. Of these over 40 per cent, representing more than one-half million workers, 
came before the Board during the fiscal year 1944. 


In addition to these cases several thousand inquiries have been lodged and treated 
expeditiously, all covering matters of direct interest to both employers and employees. 


One may gain an idea of the diversified character of the cases coming within and covered 
by the findings and directions of the Board from the following types: wage adjustment 
involving the fixing of single wage rates or providing wage ranges in which a minimum and 
maximum objective is granted, thus facilitating ready adjustments to accord with varying 
degrees of skill and production experience; standard work hours; cost of living bonus; vacation 
with pay; problems of absenteeism; piece work rates and incentive bonus plans; the status of 
doubtful salaried jobs; welfare and social security undertakings involving group life insurance, 
sickness and accident benefits; hospitalization and surgical fees; and, inter alia, retirement 
annuity or pension plans. 


In considering the volume of work transacted by the Board and the many delicate 
situations arising that might otherwise have developed into provocative stages, the results 
attained are direct evidence of the impartiality, fairness and wise judgment of the Board 
members. 


All in all the effect of the constant work of the Board has been strictly in pursuance 
of the paramount purpose of the Order, namely, stabilization of wages and the removal of 
gross inequalities and injustices consistent with the idea of maintaining stability of prices and 
curbing inflation tendencies. 


\ 
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INDUSTRY AND LABOUR BOARD 


CHAIRMAN—ERIC BILLINGTON 
MEMBERS—E. G. GIBB, EDWARD COONS 
The Industry and Labour Board was reconstituted shortly after the close of the fiscal 


year. Mr. Eric Billington, formerly Chief Instructor, Aircraft Training School, Galt, was 
appointed Chairman, Mr. E. G. Gibb, formerly on the staff of the Regional War Labour 


Board, was appointed member of the Board, which was later completed with the appointment. 


of Mr. Edward Coons, who for many years has been prominent in labour circles. 


The Board was charged with the administration of the Hours of Work and Vacations 


with Pay Act, 1944, in addition to the Industrial Standards Act, the Apprenticeship Act and 
the Minimum Wage Act. 


INDUSTRIAL STANDARDS BRANCH 


The Industrial Standards Act provides a definite procedure for collective bargaining in 
any industry by providing a legal means for calling a conference of employers and employees 
in any designated industry within a predefined zone, and a schedule of wages and hours 


and days of labour agreed upon by the conference may be approved by the Minister, if in — 
his opinion such schedule has been agreed upon by a proper and sufficient representation of 
those engaged in the said industry. Upon recommendation of the Minister, an Order-in- 


Council may be passed making such schedule effective in law and binding on all persons 
engaged in the industry within the zone. 


One conference was held during the fiscal year 1944 which resulted in a new schedule 


for the hard furniture industry, replacing one which expired earlier in the year. 


PAYROLL ASSESSMENT OF INDUSTRIES 


Under authority of the Act the Industry and Labour Board has designated the cloak 
and suit industry and the men’s and boys’ clothing industry as interprovincially competitive, 
and has approved provisions in the respective schedules with respect to the collection of 
assessment from employers and employees. The purpose of this assessment is to provide 
revenue for the enforcement of the schedule. 


TO IR eee 
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At the close of the fiscal year there were 100 schedules in effect in Ontario pursuant to. 


the Industrial Standards Act, as follows: 


TRADES AND INDUSTRIES: Schedules 
(a) Schedules covering local zones: 
BARING ret errr ue a tie weary 1 
DAarpenine cialds CAN ele cere at Rian a 59 
Bricklaying and Stonemasonry...... 1 
Bricklaying, Stonemasonry and 
Plas GMI esr eNiie. Rey. i 
Buildingcindustry. tb Ae se, aa 1 
xf Eig ates Vk ah at kn) “a ae AN NE iam LY 
i Ge Cr 6 age ie ka eis fe te ie TR I ae i 
Goal-Tloistmie a hee. ee SN 1 
Gommon:Labourerss 7 ees. oe 2 
Electrical Repair and Construction. . 5 


Gasoline Service: <2 o se 53 Sine Ie: 1 
Painting and Decorating........... 3 
'EPich C5 eS Oa Rh OEE eth Neel gas AEN ofa 2 
Plumbing and Heating............. 5 


Baneburiitare sor eee at ese 1 
Pe xiCOD ANGUStEV cme cary arts oe o's: 1 


(b) Schedules covering the entire Province 


«ESE CZCS ea a) Ral Stee ee OS arte 
TEA ME AGILIC UE Oe hiee on eek ees 


ao 


Number of 


Ottawa _ 

59 separate zones covering some 105 
municipalities — 

Ottawa 


Galt 

Kitchener- Waterloo 

Belleville; Brantford; Cornwall; Galt; 
Kirkland-Larder Lake; Ottawa; Peter- 
borough; St. Catharines; St. Thomas; 
Sault Ste. Marie; Timmins 

Toronto 

Toronto 

Ottawa; Windsor 

Kingston; Kirkland-Larder Lake; London; 
Ottawa; Windsor 

Toronto 

Hamilton; Kingston; Ottawa 

Ottawa; Toronto 

Hamilton; Ottawa; St. Thomas; Township 
of Teck; Windsor 

Toronto 

Toronto 


Padies BC loaicand Suits, fos es oe. bs 
Men’s and Boys’ Clothing.......... 
NOI SUIS G ERE (is aM RS sale eich ga 100 Schedules 
ARREARS OF WAGES 
Number of Number of 
Employers Employees Amount of 
affected affected Arrears 
Arrears of wages collected through Trust 
Ce OUBIE Mere AIG Ta rae Coton otaltd aide te wards tH 22 $1,609.12 
Arrears of wages paid direct to employees % 
after investigation by the Industry 
Ande OOOUt OAT ys). .io tyke. toe ors 10 19 913.91 


NOTE—Included in the total of $1,609.12 collected through the Trust Account is the sum of 
$659.21 which, with the approval of the Industry and Labour Board, was diverted 


to the Crown. 


There were no court cases during the fiscal year. 
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APPRENTICESHIP BRANCH 


DIRECTOR OF APPRENTICESHIP—FRED J. HAWES 


DISTRICT INSPECTORS: 


WALTER THORNE, GEORGE H. SIMMONS—TORONTO DISTRICT 
A. C. DENNIS—HAMILTON DISTRICT D.C. HICKS—OTTAWA: DISTRICT 
A. E..PALMER—LONDON AND WINDSOR DISTRICT 


During the year the Apprenticeship Branch concentrated its efforts in obtaining appren- 
tices for the building trades. In all the larger vocational schools meetings were held and the 
vocational students were addressed by employee representatives of trade unions and employers 


representing the various associations affiliated with the Canadian Construction Association 


and members of the staff of this Branch. Considerable interest was aroused and many 
apprentices were obtained, but the numbers were not sufficient to fill the vacancies open. 
The larger wage scale in war industries still attracts young lads leaving school. However, no 
opportunity has been lost in the endeavour to impress upon vocational students the impor- 
tance of learning a trade and of learning it thoroughly. Boys who had already decided on a 
trade have had the opportunity of working at this trade during their summer vacation. 
This has the effect of making boys feel that they are identified with the trade and creates a 
greater interest during the balance of their school attendance. 


We regret to record the death in August, 1943, of Mr. J. R. Johnson, District Inspector 
of Apprenticeship for Ottawa District, after 25 years of valuable service in the Department of 
Labour. Mr. D. C. Hicks was appointed in January, 1944, to succeed Mr. Johnson. Mr. 
G. H. Simmons was appointed a second District Inspector for Toronto District, and Mr. A. E. 
Palmer was appointed as District Inspector for the western part of the Province, succeeding 
Mr. C. E. Needham who had been transferred to the Factory Inspection Branch. 


The Provincial Advisory Committees for the different trades have been meeting from time 
to time and have assisted the Branch in the operation of the Act as applied to their particular 
trades. Appreciation is herewith expressed to the representatives on these committees for 
their efforts to facilitate the progress of apprenticeship in the various trades and the assistance 
given the Branch. The committee representing the building trades was particularly active 
during the year and devoted considerable time to all matters concerning building trades. 


During January and February full time classes were conducted for apprentices in the 


building trades, classes being established in the Vocational Institute, Hamilton, and Central, ~ 


Northern, and Danforth Vocational Schools, Toronto. These schools were inspected by the 
Provincial Advisory Committee while the classes were in operation and members of the 
committee addressed the students, entered into discussions with instructors and demonstrated 
great interest in the work that was being done in the schools. There were 123 apprentices 
in attendance, an increase of 55 over the previous year. These classes are of great assistance 
to the apprentices and are an important feature in the educational activities of this Branch. 
Once more employers and trade unions representing the various trades provided the means of 
bringing the classes to a pleasant conclusion by donating prizes for successful contestants. 


At the 1944 session of the Legislature the Apprenticeship Act was amended, authorizing 
the Industry and Labour Board to make for any designated trade regulations requiring all 
persons engaged in that trade, other than registered apprentices, to obtain current certificates 
of qualification, and prohibiting employers from engaging any person other than a certified 
operator. The petition for this amendment originated with the garage operators and mechan- 


ics. Regulations are now being drafted which will require all mechanics engaged in the 


' motor vehicle repair trade to obtain certificates. 
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Little desire to enter the barbering trade was shown by young people because of other 
openings for employment at higher rates of pay. 


The numbers of girls entering contracts of apprenticeship in hairdressing have been 


- maintained and students have enrolled in hairdressing schools in increasing numbers. The 


students in the schools are encouraged by the fact that’ this Branch insists that all schools 
conduct efficient courses of training and requires the girls at the end of the instruction period 
to sit for examination. If successful, they may obtain a certificate of qualification which is 


of decided value to them in finding lucrative employment in a hairdressing shop. 


At the request of the federal Department of Pensions and National Health, the Appren- 
ticeship Branch is co-operating in the proposed programme for the re-establishment of return- 
ed members of the armed forces. A definite plan for training and placement has been 
drafted by, the Provincial Advisory Committee for Building Trades and accepted by the De- 
partment of Pensions and National Health. A similar agreement has been prepared for the 
motor vehicle repair trade and is ready for ratification. The facilities of this Branch have 
been used to good advantage throughout the year in the training and placement of men 
discharged from the armed forces and the Branch has also co-operated in the establishment 
of training schools for returned personnel. 


The following tables indicate the activities of the Branch for designated trades under the 
Apprenticeship Act and, in addition, 29 contracts of apprenticeship were registered by 
employers in trades other than designated trades. 
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TABLE Novi” 


REGISTRATION OF APPRENTICES BY TRADES 
AS AT MARCH 31, 1944 




















~ / 
’ Registrations | Cancellations Completions — : 
Trade ST ey eat Lal eee ae hye ee ee 
Ar) Daring During| ~ During 
Year|) Fotal”| Year F-Yotal"- Year {otal 
Building Trades: , 

Bricklayinion ur. wo, eheaen ee ee 8 246 Se 36 Dae Re he 28 
NASGIEY. J Sud eros in ete. tales eile 2 16 aa 6 Sis 8 2 
Caren irycustc cc ro oN cea sa ene 23, \0 847 6 51 3 220 76 
Painting and Decorating......... 2: 197 1 40 4 130 27 
Binstering eive coe) ene Bian Bian haem 19 TiAl TOO ae a0 
Plombipgaors acids eee 41 838 9 200 5 457 181 
Steambittingserna tes cue umn: 8 208 Ps 69 ey be i 26 
Sheet Metals Work. 20.3 0... 25 26 275 1 54 Ata) 155 66 
Electric Wiring and Installation. . 62 566 3 104 7 277 185 
TOTAL, 19446 4 yah ee 8 1752-23831 Ze 579 P3214 OSE 601 
PORTER Li LOSS eed ae ane 160 | 2,656 19 557 62 | 1,628 A471 

Motor Vehicle Repairing (a)........ 38 934 10 235 18 351 348 
Cio Acton he 1 102 2 25 2 ; 37 40 

aa rere Bet ati Pi) ope 2} AZ leg 

ELITES SIND Weer ond fa Rw icles 106. 22s 37 319 12 OF 236 
Barbering, Seana ieiae Ak Wks eee 1 82 ii 17 a3 54 ll 


S| | | SSE 


TOTAEZALCLAPRADES# 1944328 45,285 132 PLS 122 | 2,805 | 1,282 








POTAL, ALL: TRADES,.1948) 1337 /).4,957 100 | 1,125 211 | 2,683 - | 1,149 
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TABLE No. 2 


DISTRIBUTION OF~APPRENTICES BY TRADES 
FOR FISCAL YEAR ENDING MARCH 31, 1944 


First Second Third Fourth Fifth 





Trade Year Year Year Year Year Total 

Building Trades: , 

Pea ay nr lS eat 3 8 8 9 3 oi 28 
INRA ONE Vode LO) Dyk eer dee oo! D5 2 es 28 me ae 2 
ar pehi hy wren icy Mann Ae ot 17 25 24 10 Pe 76 
Painting and Decorating.... 2 Gue) 9 10 -. 27 
Bala SUCH MIS eS MSA sige ha leidr ones 2 di, iL 7 10 
ERENT GV UVC gear atet gilt era ae 24 50 52 44 11 181 
SlCamiieting@ tees Ate wo 5 4 7 9 1 26 
Sheet Metal Work.......... 14 23 20 9 eS 66 
Electric Wiring and_ Instal- ; 

AION Se Pea eae ee es 38 63 61 23 a 185 
202 eS We Fe Rane, canoe ces 112 179 183 115 12 601 
Motor Vehicle Repairing...... 23 57 99 114 141 434 
Riaiecessin yoy oe oe ke 8 66 76 94 tr, ae 236 
PATONG ee ots tee Fe Pe ake ac tame % 1 oD 5 te Be 11 
GRAND aOR AL Oe. 202 BLzZ 381 229 153 1,282 


y 


Nee eee eee ee ee Se ee 


N.B.—Plumbing, steamfitting and motor vehicle repair are the only designated trades having an 
apprenticeship period of five years. Hairdressing and barbering have an apprenticeship 
period of three years. For all other designated trades the apprenticeship period is four 


years. 
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TABLE No. 3 


REGISTRATION OF APPRENTICES BY TRADES 
FOR THE FISCAL YEAR ENDING MARCH 31, 1944 


2 








Active 
Active Regis- | Cancella-| Unsatis- at 
Trade at be- tration | tion of | factory | Diplomas] close 
ginning | during Regis- Com- | Awarded of 
ee of year year tration | pletions year 
Building Trades: : 
Brieklayingacie douse eis 20 8 =p cS ae = 28 
Weasonry acon sos ate BS: ce ae et es AS | 
Carpentry 2 20a" ee eng ce 62 23 6 eice a 3 76 
Painting and Decorating..... 30 2 1 an = 4 27 
Plastering-= ic. .5n~ ee etc eae oe 3 ee Be. ns 10 
Rlitm bitte. Se aon er eee 154 41 - m9 urn 5 181 
Steamfituine ) s.61 se cee 20 8 2 ba: = 26, 
Sheet Metal Work........... 45 26 1 ee 4 — 666 
Electric Wiring and Installa- 
Oty ey reo, eee rereen, eet 133 62 5 vs 185 
LO TARA tel eee A471 175 22 23 601 
Motor Vehicle Repairing (a).... 338 38 10 3 15 348 
(ieee 43 1 2 1 1 40 
cc aa 43 7 2 3 2 46 
EYairdressing <.c mel ee ee 244 106 37 34 43 236 
Bar perio ty See We Tas eee” wee 10 1 < sae cy 11 
GRAND: 2OPAL ot aon 1,149 328 73 38 84 1,282 
TABLE No. 4 
REPORT OF EXAMINATIONS 
FOR THE FISCAL YEAR ENDING MARCH 31, 1944 
Number of candidates examined: At Toronto At Other Centres Totals 
Motor vehicle repair trade Seat, eG, 8 78 135 213 
Pre irdressile.. 2s cy eee ee CRO ey 107 158 265 
BSED ORIG SS fre ewan wh ger, eaten MR ORR en IN Eas Sa Ua 26 13 89 


GRAND 3) OVALE Sroe. cent ee eee 211 306 517 
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! ee) ~ tga Ses 3 are : op er ae oa et yr ~ 
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TABLE No. 5 


_ REPORT OF CERTIFICATES ISSUED 
FOR THE FISCAL YEAR ENDING MARCH 31, 1944 


Motor | i 





| Vehicle Repair Barbering _ Hairdressing Totals 

First certificate........... eBe snl 31 95 
By examination........... 186 51 . Li 410 
By duplicate: 1. tv aacee 64 Shou 5 14 
By renewalia esos axewaes 4,950 2,542 3,139 10,631 
By miscellaneous........ Ae: i , 5 : 2a 19 
TODAS? = 5 hee: 5,192 2,627 3,350 11,169 

TABLE No. 6 


REPORT OF SCHOOL LICENSES 
FOR THE CALENDAR YEAR ENDING DECEMBER 831, 1948 


Hairdressing Barbering 
Schools Schools 
Number of schools in operation at close of previous year....... 11 1 
Number of. new licenses issued during -yearu.. 1. 0s. 5 Spe ae 1 = 
Number of licenses not renewed or cancelled during year....... fi 
Number of schools in operation at close of year................ 10 1 


TABLE No. 7 


REPORT OF REVENUE 
FOR THE FISCAL YEAR ENDING MARCH 31, 1944 


: ' Gross Revenue Refunds Net Revenue 

Motor vehicle:repair ‘trade... a. dene. $ 6,937.50 _ $ 98.00 $ 6,839.50 
Bargaerine teaden sic s.; (oaal etal ea te ke 3,390.00 19.00 33712004 

BAIearessine trades c)./< demi een eae eR 5,122.91 51.00 5,071.91 

Mirecellaneousici.d.:.x eee male te low ea) ote 20: 08 eae we 20.08 

SPOT AICS a aun, Seale ie, (> chen a acne me $15,470.49 $168.00 $15,302.49 
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MINIMUM WAGE BRANCH 


PATTERSON. FARMER—ACTING CHIEF ENFORCEMENT OFFICER 


WAGE RETURNS 


_ Through questionnaires sent out to employers, wage information is collected in the 
Minimum Wage Branch for the purpose of checking compliance with the Minimum Wage 
Act, and of compiling statistics which are comparable from year to year. Employers are 
divided into thirty-five groups and for further consolidation they are placed in twenty-one 
classifications, nineteen of which are given in the tables appended to this report. These 
tables show the distribution of employees by sex for each classification of employers in 
different population zones of the Province. 


‘ It will be noted in the following summary that the totals for employers reporting and 

employees reported are lower this year than the preceding year. This is due to the fact that 
employers in certain industries report every alternate year only, hence the figures this year 
do not include those of the textile industry, in which are engaged a considerable portion of 
both employers and workers in Ontario. Moreover, as regards the decrease in the number of 
employees, some employers neglected to report male employees, and because of the shortage 
of clerical help both in this office and in many offices of the reporting firms, this was not 
insisted upon, provided full information regarding female employees was given in accordance 
with the requirements of the Minimum Wage Act. 


Fiscal years 


1940 1941 1942 1943 1944 
PE OHOVERS TCDOLEIN G1. 2 ovary etre. dias sile sie ich 14,954 16,967 16,264 22,781 21,798 
Employees of reporting firms........... 432,892 535,906 631,631 714,451 578,442 
Female employees of reporting firms..... 129,111 151,278 210,257 224,879 224,459 


WAGE ADJUSTMENTS 
Analysis of the wage returns revealed the underpayment of fewer employees than last 
year, and minor cases were handled by correspondence. In this manner increases in wage 
rates were ordered for 74 employees in 58 establishments, as compared with 178 employees in 
120 establishments during the previous year. 


ARREARS OF WAGES 


As a result of complaints and violations as shown in the wage sheets, arrears of wages 
amounting to $206.71 were collected from 8 employers on behalf of 9 employees, as compared 
with $2,374.69 from 60 employers on behalf of 151 employees in 1948. 


> COMPLAINTS 
Improved employment conditions resulted in a decrease in the number of complaints 
received, the number being 12 as compared with 44 the previous year. 


PROSECUTIONS 


One employer was prosecuted for violation of two sections of the Minimum Wage Act 
as compared with two employers in 1943. Conviction was secured on a charge of failure to 
produce records and a fine of $10 and costs of $29 were imposed. Charge of violating Order 
No. 27 was withdrawn, as arrears of $39.52 were paid. 


* HOMEWORK 


Rates of pay for homework submitted by 360 employers were approved, as compared 
with 276 employers the previous year. For approval such rates must in no case be lower 
than the minimum rates as prescribed in the Order under the Minimum Wage Act. 


HANDICAPPED WORKERS 


Permits for handicapped workers were issued to 53 employers for 84 employees, as 
compared with 63 employers for 99 employees in 1943. 
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ANALYSES OF WAGE RETURNS FOR FISCAL YEAR ENDING MARCH 31, 1944 | 
AUTOS, ACCESSORIES, AIRCRAFT, BOATS AND ELECTRICAL TRADES 
Other Cities 5,000 to Under 
Population Zones Toronto Over 50,000 50,000 5,000 : 
Number of Employers: : 
(a) Benoros female employees. . 242 109 101 F250 
(b) Having no female employees. . 34 a ae 19 9 
(c) With no employees, out of busi- 4 
ness or failing to report... .| 53 SOL AS 11 
(d) Total questionnaires sent..... Ss Sa295 is 189 135 76 
Number of Employees: 
(a) MalésA ce Se a ee aes 11,079 37,985 27,976 15,547 
(b) 2Womet:72 32 oe he eee 5,135 6,020 6,964 4,372 
(c) Girls—under 18 years........ 338 211 669 229 
(d): Fotakreporteds htt as eine 16,552 44,216 35,609 20,148 
Average hours per week (normally). . 48 47 45 — 49.9 
Women| Girls} Women} Girls} Women Girls Women} Girls 
Weekly rates of wages: 
Under $8.00 a week. .......... ae Ea 
8:00 = 1000RS Skee 4 4 6 10 9 1 
10500 1200 ee a cee aa 7 5 29 1 23 yaa, ae aa | 
12:00 1a 00 Fie Bere Fe 107 | 43 BD Mees air 6 503 | 163 1849723 
14,00. - 436. 00. ach a vareae 434 | 90 557 | 69 902-|-433 309 | 52 
16.00: 2000.) es Oks 1K 808" T5443 740 OE 28282 176 oN 238 1 bee 
2000225 00m eee ae 1,900 | 48 | 2,073 |} 18] 1,664 | 100 | 1,747 | 24 
25 00: 30: 002. 5. Seen ae 574 1 | 1,086 4 |° 1,277 | 63 814 rs) 
30200 and Up 2203/0 oar as we 281 he Of Oo ee 256 2 244 es 
BEVERAGES, DRUGS, TOBACCO 
Other Cities | 5,000 to Under 
Population Zones Toronto Over 50,000 50,000 5,000 
Number of Employers: 
(a) Reporting female employees. . 287 108 113 82 
(b) Having no female employees. . 79 44 28 21 
(c) With no employees, out of busi- 
ness or failing to report..... 81 36 19 21 
(d) Total questionnaires sent..... 447 188 160 124 
Number of Employees: L 
(a): “Male -iiack Mea niga ease atin 6,823 3,203 4,441 2,767 
CD) Wolltent ise 2 Ren oh eee he 3,697 haere ys 1,183 1,337 
(c) Girls—under 18 years......... 224 145 59 93 
(da) Potalirenorteds wee emer an 10,744 5,105 5,683 4,197 
Average hours per week (normally). . 44.2 44 44 43.8 _ 
Women| Girls} Women| Girls} Women Girls Women| Girls | 
Weekly rates of wages: Oi: 
Under $8.00 a week ............. Mi 1 2 2 ee 
8.00 — 10.00 vé 7 2 Doct eee 5 1 
103.00: 12000 220s OS 30 +> 36 1 3 12 3 30 7 
12 00 14 DORA sare. Cee 192 | 44 125 6 53 4 69 | 14 
14 00> 16700775 ee eae ee 470 36 218 43 122 10 87 8 : 
16700 20 008 cen ok, te ee 1,229 | 75 307 |. 62 421 | 29 278. }<A16 a 
20.00 =25: CO: Se eee. 907 25 449 23 379 704 46 : 
29-00 = 30200 Meter tee 466 1 300 4 109 88 





i 


“a 
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FURNITURE, UPHOLSTERING, LUMBER AND WOOD PRODUCTS 
SS a 


Other Cities 5,000 to Under 


Population Zones. Toronto Over 50,000 50,000 5,000 
Number of Employers: aR g 

(a) Reporting female employees... 141 61 164 163 
_(b) Having no female employees. . 79 24 35 77 

(c) With no employees, out of busi- 
ness or failing to report..... 104 50 48 46 
_ (d) Total questionnaires sent...... 324 135 247 286 

_ Number of Employees: ; 
SNES COREA Me Se 3 eden eee ag 3,506 1,675 8,065 9,606 
: POUR VOICI. of ae toon ess a 786 251 1,087 1,064 
(c) Girls—under 18 years......... 71 7 136 186 
(d)eLotalreported.) 2.0. 2. 4,363 1,933 9,288 10,856 


Average hours per week (normally). . 42 45 46.8 45.5 


— 


Weekly rates of wages: 


Under $8.00 a week.............. 1 -s 5 

ie OD se AO, OE Se Per ts See 2 2 3 10 9 19 11 

x 10200) 12.60 a8. iss de 1 22 1 38 29 105 35 

1200 S42 00 se BN 20 6 a 117. 49 187 68 

ba OO tO OO as sks Shee ae 93 15 18 1 229 15 247 30 

16. 00— 2000-9 2 Oe oh 199 17 42 4 345 ae 305 39 

ZY00) = 25008 ae: Ce ne 260 9 56 1 206 7 123 3 
"s Zo OO S30: OO Fees OE 128 i 80 a) 87 Ne 45 
a0: OU mint Mipoyo wes ot 82 e 45 ae 55 ak 28 


JEWELLERY, LEATHER GOODS AND RUBBER 


Other Cities 5,000 to Under 
Population Zones Toronto Over 50,000 50,000 5,000 
Number of Employers: 
(a) Reporting female employees... 193 61 122 42 
(b) Having no female employees..| — 34 40 20 6 
(c) With no employees, out of busi- 
ness or failing to report..... 42 26 9 10 8 
- (d) Total questionnaires sent...... 269 127 158 58 
Number of Employees: 
fey lew mn tS LG SR 5,834 2,285 9 352 2,915 
(opeVOmMmen. ooo SS Sl Ese 3,184 Ue: 4,521 E Ota. 
(c) Girls—under 18 years......... 311 104 708 254 
(@iTotal-reported: 2.0.5.2. ee. 9,329 3,161 14,581 4,486 
Average hours per week (normally). . 43 44.3 44.8 47.8 


Weekly rates of wages: . 


Under-$8:00-a. week.c. eek. 1 1 Ve ioe 2 “ 6 5 

= reek = MS LE ay 0 0 etecatae ie ema team 1 30 os o Z 6 22 27 
TOO 2 OU S otek eed oe ae 29 5 5 17 46 47 28 

1. 60), —-14:00. 35 Fe le: 176 51 56 37 132 | 106 196 72 

14: 00.=416: 005... Se oe 334 58 63 15 280 99 385 47 

Tee CO OO ee 8 oS os 1,044 93 176 oe 1,186 | 160 395 56 

PUROOT 25 00 Set srk . ee 1,004 36 158 4 1,915 | 216 184 19 

pe ar OU) OO nc20 <n ea ese 344 6 243 ty 640 48 51 34 


SUR PANGCUP eS. 52 lee. «Os 258 7 71 at 347 | 27 31 





\ 
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MACHINERY AND METAL PRODUCTS 
; Other Cities 5,000 to Under 
Population Zones Toronto Over 50,000 50,000 5,000 
Number of Employers: ee, a 
(a) Reporting female employees. . 356 229 264 107 
(b) Having no female employees. . 81 74 moma}, 37 
(c) With no employees, out of busi- 
ness or failing to report..... 76 31 64 27 
“(d) Total questionnaires sent..... 513 334 387 171 
Number of Employees: ; 
Cay E PCP Bray oe Bich ase ae 34,111 29,763 37,823 14,454 
(ByOW Omen fo eee ctor eee 12,137 6,079 6,734 9,127 
(c) Girls—under 18 years......... 319 314 669 283 
(djy otal reportedies ear wee 46,567 36,156 45,226 23,864 
Average hours per week (normally). . 42.5 44 43 





Weekly rates of wages: 


Under. $8.00-aiweek®, v2.0 c. oe abe is bb ie iS 2 

S200 210 SOU Aaa ew te as + 1 1 3 23 6 
TOSQO AAT 2 COUe: i aro 4 2 8 14 | 18 2254 oped 
12: 00 Fe 1a 00ers. eas 30 | 21 82 9 254 | 59 80 | 10 
14:00: 16 OOo omeet eee 226 | 40 LE peels ZOO NN aIOs 184 | 49 
fy O00 AOD net nt etme hi ce 2,760 | 74+ 1,234 | 96}. 1,716 | 177 | 1,374 |. 71 
20 O05 20 7 0OMR: ears 3,164 | 91 | 2,374 | 180 | 2,593 | 231 | 3,066 | 76 
2500 OORO0ME ee ers 2,393 | 80 | 1.255 | 43] 1,184) 81 | 3,398 | 46° 
30; OW ani pek yam 3,560 | 11 969: —16 732 | .33 978 |. 388 


MINING AND QUARRYING, NON-METALLIC AND MISCELLANEOUS 





























Other Cities 5,000 to Under ° 
Population Zones Toronto Over 50,000 50,000 5,000 
Number of Employers: 
(a) Reporting female employees... 5388 168 216 135 
(b) Having no female employees. . 123 95 99 97 
(c) With no employees, out of busi- 
ness or failing to report..... 187 92 83 63 
(d) Total questionnaires sent..... 848 300 398 295 
Number of Employees: 
Cay Wile tate.) Mumps woe tile eee 9,015 4,291 16,610 22713 
(1) Wren icpetaiaeicets Wee re Saunt 4,868 1,770 3,992 2,293 
(c) Girls—under 18 years......... 344 261 420 165 
(d)sT otal reportedh wean... 2820 ae. 14,227 6,322 21 022 25,171 
Average hours per week (normally). . 42.8 43.7 45.5 45.8 
Women| Girls} Women| Girls} Women| Girls) Women Girls 








Weekly rates of wages: 


Wander $8 .BO%aweelons ek ta ue. uh bes 2 a. L 8 3 2 
S000 (COR eee ere 5 ay 4. 5 2 10 22, athe 
102003212. 007 oe Be ae 36 re 14 8 64 34 39 Ve 
£2 OOP 3.14) OOne ae ee oe 175 49 1338 53 283 45 1° 156 20 
142 OOs516; OORE tac. vee 579 60 246 48 378 aye 287 18 
16-00%) 20-00 era eh. oe ae ee 1,600 | 130 511 | 108 845 91 509 39 
26: 00i= 2a OO mes Se ae 1,212 42 467 36 1333s [t32 498 16 
25-00 30) OO Mande es ek 691 5 264 3 718 35 512 16 
d SU) GOs nth puke, a tereonce ae 590 Me 129 Wis 368 8 PAS ee ma oh 
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a Se eens av 


PAPER, PAPER PRODUCTS, ADVERTISING, PHOTOGRAPHY AND PRINTING 


: 


_ Population Zones 


Number of Employers: 
(a) Reporting female employees... 
(b) Having no female employees. . 
(c) With no employees, out of busi- 

ness or failing to report 
(d) Total questionnaires sent 


Number of Employees: 
(NUANCE is ae eee eae. hte 
Coy miMOmens 2 fieaeti i. wen wat. cue 
_(c) Girls—under 18 years......... 
"Lan ota hteportedieenc... +. dt co. 
Average hours per week (normally). . 


Weekly rates of wages: 
_ Under $8.00 a week. 


x 


16.00 — 20.00 
20.00 - 25.00 
25.00 — 30.00 
30.00 and up. 


FOODS AND FOOD PRODUCTS (including Seasonal Canning) 


2 0.6 88) 0\70).6 0 @- 6: one 


ose ese oes ee ee 


oe eee eee ew eo 


Fe} bore) eo 


F. 46 en 60 le. 6 ee. 6) oe, e « 


oor ee oe ss eo wo oo 


‘sreMee (ee) ¢) e606) ee .@) 


Population Zones 


“Number of Employers: 


(a) Reporting female employees... 
(b) Having no female employees. . 
(c) With no employees, out of busi- 
ness or failing to report..... 
(d) Total questionnaires sent..... 
Number of Employees: 
1) EN Sara es Sa i eae gee 
(EMU VOLICSIE ST cudty ae idtes Ais sisuen 
(c) Girls—under 18 years......... 
(d) Total reported 
Average hours per week (normally). . 


pulolalr 6. (e516) 0 ke, vo. suere 6 ©. 


Weekly rates of wages: 
Under $8.00 a week. 
8.00 — 10.00 


20.00 — 25.00 
25.00 — 30.00 


i - 30.00 and up. 


eooeeer ee ee eo 


cs 6 wwe e C9 o © 8 ® 


oor eove 


OO EK 10)'we wo: Wl One 10) 19 4e '¢ 


Cleans. ee ieee ie je 6 ¢ 


Ties 0 (ee ..8 6 @ © 0. 6 6 


osoerer eee ee ee oo 


Oe Le ol ere lero ele le 6 


Unde 





1% 


5,000 


Other Cities 5,000 to 

Toronto Over 50,000 50,000 
of 192 222 
118 47 19 
223 98 85 
913 337 326 
11,488 4,743 10,874 
TA 7. 2,657 1,950 
655 B28 241 
19,290 VTP RS 13,065 
43.3 4 45 


i 1 

5) 32 
44 132 
202 334 
207 410 
148 984 
31 458 
4 172 

3 134 


Other Cities 


2 3 4 
24 45 | 32 
58 Loleciaes'? 
89 UGS YI wpe 13) 
ol 294 |} 31 
88 481 | 88 
10 446 7 

1 207 5 

146 1 


5,000 to 


000 50,000 


Toronto Over 50, 
218 150 

11 25 

9 15 

238 188 
11,583 4,227 
5,954 2,447 
853 303 
18,390 6,977 
44.8 44.3 








65 223 
321 327 
372 | 1,022 

72 583 

11 181 

3 87 


y uf 1 
+ 2] 33 
26 L21E 3 
49 288 | 67 
50 698 | 50 
116 | 1,080 | 130 
59 622) 31 
3 216 3 
Ke 94 on 


Sass nn nnn nn ott 
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CLOTHING AND NEEDLE TRADES 





Other Cities 5,000 to Under 
Population Zones ; Toronto Over 50,000 50,000 5,000 
Number of Employers: 
(a) Reporting female employees... 626 : 122, 12 20 
(b) Having no female employees. . 942° 4 5 Bets ae , 
(c) With no employees, out of busi- : 
ness or failing to report..... 22. 10 6 ae 
(d) Total questionnaires sent..... 690 136 123 20 
Number of Employees: 
(ayMale p72 sac. ate oi Pee ean 6,864 557 1,049 197 ‘ 
(Bi Worleneiy Sg ee eee 9,755 1,097 rey lOO 441 
(c) Girls—under 18 years......... Bot 70 461 65 
(d): Lotal reported #2.) sr. ee 16,950 1,724 4,263 703 
Average hours per week (normally). . 433 46.1 47.0 48.7 


S| ee ee ES eS 


Weekly rates of wages: 


Under $8: 00 ajweeks ones a. mms 0 4 1 a 8 20 4 4 
800X110 900% One ree, 1 24 6 RE 76 18 14= 

LO 00320000 Soe 24 44 29 3 122 Le SEG 18 
12 00:S14 0072 ->, “Saetae 324 76 160 22 309 98 95 9 
14°00.= 16: 68 4363 ee 813 a 192 16 525 82 104 11 
16:00 ~—20 00) Se ee! 2,584 71 329 23 893 61 111 9 
20°00 —'25:00! =. era 2,608 28 235 3 558 32 39 
25 00.30 100 UE. Sin ee 1,615 5 13 1 197 11 10 
30:00; and: lip.ae. Gaon ieee 1,785 4 12 2 104 4 a 


TRADE AND DISTRIBUTION ai 


Other Cities 5,000 to Under 
Population Zones Toronto Over 50,000 50,000 5,000 
Number of Employers: : 
(a) Reporting female employees... 1,531 1,133 Say byes y's 1,205 
(b) Having no female employees. . 68 45 76 73 
(c) With no employees, out of busi- 
ness or failing to report..... 81 42 33 38 
(d) Total questionnaires sent..... 1,680 1,220 1,946 1,316 
Number of Employees: 
(ay Males. iii: elie tsar la, fe ERE 14,525 6,286 6,785 2,316 
tb GWomenges see. ni nr Gee 19,663 7,919 10,155 NGS S182 
(c) Girls—under 18 years......... 1,345 395 1,353 513 
(d)Pfotal repartedais eo tie. ae 35,533 14,600 18,2935 °° 6,011 
Average hours per week (normally). . 47.0 46.5 46.7 48.6 





Weekly rates of wages: 


Under'$8 700 a weeki on. ee ee 1 om 1 % 5 21 35 67 
800% 10: 00 ae Z 1 6 16 124 | 165 290 | 140 
10200:2 12:00. So cet eae 8 | 146 173 19 | 1,519 | 635 739 | 159 
12:00:14 100 te oe 2,441) 720 152745) 4184. |. 25332-| (S54 830 95 
14:00:= 16.0025. ee a 5,524 | 271 1,860 | 119 | 2,107 | 103 493 36 
16:00 20) 00 GAR BAe eee 7,165 | 167 | 2,664 52 | 2,676 70 530 14 
20 00:25: OUR ae. Gans 2,669 |, 32 1,242 3 1,057 6 183 2 

25° 002: 30,00. ov eae ee 921 3 415 1 224 2 57 


30) 00' and tuple ila thea sate: 632 A 284 1 111 ae 29 





1945. _ 5 DEPARTMENT OF LABOUR 51 





~ 


set Bae - RESTAURANTS AND HOTELS 


‘ A, es Other Cities | 10,000 to 4,000 to 
Population Zones _ Toronto | Over 50,000 50,000 10,000 


Number “oF Employers: 
(a) Reporting female employees. .... 613 360 510 245 
_ (b) Having no female employees.... 47 34 30 22 
(c) With no employees, out of busi- 
a ness or failing to report....... 3¢ 29 3¢- 10 
(d) Total questionnaires sent........ 697 423 DCE 24 
« Number of Employees: 
A einen e. PS eh, ett wee ee es arama 4,252 2,386 2,096 665 
(Boe Women oo Se ee hd ko. ates 6,734 Bio’ oat 1,106 
s (c) Girls—under 18 years........... ae mig ev ae 
be ee LGtalROnOLtingss... cic ce cons 10,986 5,534 5ja20 bea 
Average hours worked per week....... 48 48.5 49 49.5 
Women Women Women Women 
Hourly rates of wages: Se oS 
Under 17 cents per hour............ a a 2 ts 
17-21 cents eae sc icige Uae ee ea Bs 1 3 a9) 
A Ni 2 Odi ab = eC pa re er te ey ; 6 284 198 
pg et Naked oa a eget a ne 313 412 712 276 
DO OD ARN, are Coss ; 1,468 753 759 228 
BOA ols Mie a cy ee eT 3,066 1,306 1,007 237 
i WARIS yee aR Aa Ce a 1,343 489 346 71 
Dar Mae oe le Yeh oes 384 143 79 32 
G2 Cents Ai apy cies reste 160 47 39 9 


AUTO SALES AND SERVICE 


Other Cities 5,000 to Under 
Population Zones Toronto Over 50,000 50,000 5,000 
Number of Employers: 
(a) Reporting female emplovees... 41 33 85 44 
(b) Having no female employees. . 12 24 16 12 
(c) With no employees, out of busi- 
ness or failing to report..... 1 5) 3 es 
(d) Total questionnaires sent..... 54 62 104 56 
Number of Employees: ; 
We DUE CR RR 2 eG RO Ga Rs a 980 676 733 171 
ih UGS 4§ ot bat ee ea OR ee a gee 260 187 143 47 
(c) Girls—under 18 years......... 1 My 2 SE € Sie 
(dn Potal-reporting hs... os a ks 1,241 863 878 218 
Average hours worked per week..... 44 A7 44 46 








Weekly rates of wages: 
Under $8.00 per week............ 


ee LOO staat state ah Pas i 

10: 0012. OO Si ied Thon. 2 4 L 9 
2 OO LOO rere a ots 1 20 14 1 8 
PO HO SOU i 7m te oh a acc Ly ap 34 *. 29 ay; 8 
EOE 00 = 20 200 oer sateen wee tS. 65 ss 86 i, 39 as 12 
PURO 25 O05 Bie aout sh 117 1 43 Ps 26 ey 6 
ZOO OU UO ae cb a aiajs oi oe 47 a 2 i 23 a 


OP OOF ADELA Dig gis ok pales 19 os Bi a 8 





\ 
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CONSTRUCTION AND ENGINEERING 
CONTRACTORS—OFFICE EMPLOYEES 


Other’ Cities b>" 6000 18 4 Under. 


Population Zones Toronto Over 50,000 50,000 5,000 
Number of Employers: : 
(a) Reporting female employees... 37 22 36 re 
(b) Having no female employees. . 6 4 ies 1 
(c) With no employees, out of busi- 
ness or failing to report..... 1 2 3 1 
(d) Total questionnaires sent..... 44 28 39 9 
Number of Employees: ; 
(a) “Males ano GNonie at aster. 4,856 1,595 1,355 334 
(6b) AVomien 25:5 Uae se hee ce 320 139 eh 62 
(c) Girls—under 18 years......... bee % 1 A . 
(d) Total reporting...... iain 5,181 1,734 1,483 396 
Average hours worked per week..... 45 44 - — 46 41 




















Women| Girls} Women| Girls} Women| Girls Waren Girls 





Weekly rates of wages: 
Under $8.00 per week............ 


8200-1000 ti et eae, 1 a 1 
LOR OO 42 OO ee eens 1 5 ok oe 
12 OO ti 00 Ss eotisae, Rosas 8 2 1 3 
14-00 —AG. 0002 fae sea 2 Bi Ty te 14 ak 7 
16. 00720200. rane es aye 59 - 27 x 26 at /14 
203 00-25 (00 Noes as 199 er 28 a 23 Shite ats 
25 ONE 50 007 eh. vane a2 a 16 iy 4 ne 22 
S0L00 and CU pissy enue eee 92 1% 43 ss 1 Be 8 


HAIRDRESSING AND BEAUTY PARLORS 


Other Cities | 10,000 to 5,000 to 


Population Zones Toronto Over 50,000 50,000 10,000 
Number of Employers: 
(a) Reporting female employees... 263 132 144 61, 
(b) Having no female employees. . 5d 26 LS tee: 9 
(c) With no employees, out of busi- Gio B. 
ness or failing to report..... 29 6 5 5 
(d) Total questionnaires sent..... 347 164 167 75 
Number of Employees: / 
(aN Alene ee ee ce. ae 66 26. = 19 4 ' . 
(Db) Women ket ote eee os ee ges 828 353 287 111 
(c) Girls—under 18 years......... ati ~ ey. i A 
(ay otal reporting 2.ce en) feiss 894 379 306 115 
Average hours worked per week..... 48 46.5 48 48.5 d 
: Women Women Women Women 
Hourly rates of wages: SSS a ar 
Under17 cents per hour... o.6 50.4. 4 6 Ly 2 « 
L7 2 TL cents kta ae bye 2 Ry 6 8 
2G! ae Rae ee ae eee lek 6 24 4 ew? 7 
AO, SO EAS are Nek ai ie lem 41 61 51 19 
DOS Ba nici taes Bie Oe cee 86 61 48 19 
BS Age He ren ran Ses 225 98 60 34 
DV ac Ween ea 1 EN 229 76 41 14 
LP ieee OP eat Sa. RPM A i I 139 28 21 8 


G2 arid ty tree si, Pee eae 96 PAA 12 





1945 ae = DEPARTMENT OF LABOUR 53 





aoe TELEPHONES AND TRANSPORTS 
id vos Nee ; Other 





Cities 10,000 to} 4,000 to | Over 300 50 to 
Population Zones Toronto | over50,000 50, 000 10,000 Lines 300 Lines 
Number of Employers: 
(a) Reporting female em- 
ployee hi ean 42 3% 66 34 46 102 
(b) Having no female em- ; 
DIOVCCSt ce etnies e 10 6 3 ae a 5 
(c) With no employees, 
- out of business or 
failing to report.. 2 on ae nes 4 2 
(d) Total questionnaires ~ 
SEM Fy wees +. 64 43 69 34 46 109 
Number of ee 
(a) Male.. Geet es a LOR 1,750 1,087 Ze et 55 125 
— (b) Women? lee. oes 2,012 1,003 1,184 441 330 399 
(c) Girls—under 18 years. 202 [35 193 vey 27 20 
(d) Total reporting.......| 9,621 2,888 2,464 713 412 544 
Average hours worked per 


AVG Ke a ee eae 42 42.5 43.5 45 45 46 


Hourly rates of wages: 


Under 17 cents perhour..| .. | .. alee ee ecahee Bie, Poe, 38 | 6 
1 Ses) ee ee x Sas Ie, 2 Sarl 61} 3 
Byte cy Sah e Sic if 9 2 2 17 7 66 1 
7 ened i NC Van 34 | 29 Sol et 45 | 11 | 42 | 28 | 55/138 |. 74} 4 
Oi SOG et teat 36-|> 4.1 68 | 90./:191 112-| 99:1'25 | 49.7 61-55 
Bois 42h ers. ES 565 |149 | 258 | 45 | 607 | 66 | 190 | 41/149] 1] 73] 6 
ip aed 3) Bg, eae aes Bee CUD oS te alae E264 4 LO) pices SOG: 26 
Bn TO Dinka: ts aetidee a ATOCt  Lahos.2h 3. See: 24] .. Salsa 4 
62 and up.........| 488 | 11 a eee Les pee Oe | eae i Od Bean 2 


LAUNDRIES, DYERS AND CLEANERS 


| Other Cities | Remainder of 


Population Zones Toronto Over 50,000 Province 
Number of Employers: 
(a) Reporting female employees................ 231 112 160 
(b) Having no female employees................ 10 8 5 
(c) With no employees, out of business or failing to 
LS INTC eS ak ee he aOR GR gate AT oa ote 6 2 11 
Ad) Gta GUCSEID MT aires SCNT an en tos. 3 5 Hola ee 247 122 176 
Namba of Employees: 
RE Ae ea Ae at ete eRe ae Alas Dy oe ea 1,362 675 (22 
Oo WA OUND) ee eto tirah  a e et sile ase tips ons 2,741 E26 1,650 
fe) leiple=—un dere he YEAars.~ suo one acne oe se 61 a2 88 
CC MOP TE DORPINE Ge A.245 ooo AES s woe acd eh whe 4,164 2,434 2,460 
Average hours worked per week.............. eo. 47 47 | 47 








Hourly rates of wages: 


Minders liecents: Der snOur vag | t:. 2. SN ee ble f * = is a 2 ca 
17 -—21 cents OE Sere ea giant ace Ai bose 2 05 oes Sera of 2s f ie 18 5 
erase pean a 1, a. icrace a. wok ahe Pa oe x 1 54 1 Popes 22 
eee Mer nt eRe Wo an Se, ces ad oe ere eens PAE 7-7 308 | 10 304 | 41 
DAG Soret kN Ue Os See i a Seg GIR em POLO S19 480 | 12 492 | 13 
oe aa ee EPs AML So ON hs ee ata ees i ihe a WS fal eae ES 560 9 462 6 
ADE SNES ES Nis © So > er ae i eck Oe era at 314 1 240 149 1 
CCV PES pel ee ei aes eee eae RCES. 97 ae 60 a 48 Ss 
fy ROOD STANTS Ge dc eden nc ee Paha areca 47 =e 24 Bs 20 


eee ee ee eee ee ea ee CE a eee a ea SATE TET 
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RECREATION AND ENTERTAINMENT eee Sn 


ra ~ 


Other Cities Remainder of 





Population Zones Toronto Over 50,000 Province 

Number of Employers: ; Nae : 

(a) Reporting female employees................ ~ 148 78 166 

(b) Having no female employees................ 6 a 3 

(c) With no employees, out of business or failing to : 

TENE hee ee oe Se AS eu aeGe 

(d) Total questionnaires sent...............2.4. 157 78 174 
Number of Employees: ! 

DO NUIEN Chae Gen ehcarnmnar ay MRL N ua Ryn eo Nak ae eh He) UI ass 1,649 «= 625 ire O18 

(by Women fo Bens fae Te aa ree Stee baat 1,126 641 661 

(¢) “Girls+-under -U8:years: 5 58064 28 ke ue 28 17 65 

td}: Lotalreporting oN ere cee Pian tena tae 2,803 1,283 1,644 | 
Average hours worked per week................4. 5—60; 46.5 | 4—48; 46.5 10—60; 48 


Hourly rates of wages: 


Under 17 cents:per Notte aka cate vee cee Gai Si4 Se a os ear aU peta 
LES 2h Cents te as oe eee tee st 35 ie, BE, aia ci ae ~ 
OL Dr Se ROOM ce eRe ote dae , 1 i Sr nc 12 beh 
Der ODE eS Ee are py Roe st 4 ee tC RRS ate 15 a 6 SS hwatsas 140 | 30 
Pa range co agen ewes ee at) Babee ts eran e sg EAE iy A 110 7 94 5 146 | 20 
a Fa: YR MN ONO yeaa a ede Ota IO sk BRN 311 16 236 7 200 9 
2D a 3 Y AN gina NRA A NS Midi: oir on ato Fe 419 5 152 PP 103 3 
D2 Od ACOs er Gear Pee iene Cale a Re tae Ramee 161 ay 56 ae 32 1 
O2 cents andaip ere fas eee ee ta 109 ube 29 a 28 2 


AUDITING AND ACCOUNTING 


Other Cities 5,000 to Under 


Population Zones Toronto Over 50,000 50,000 5,000 
Number of Employers: 
(a) Reporting female employees... 201 105 80 13 
(b) Having no female employees. . 14 10 7 2 
(c) With no employees, out of busi- a 
ness or failing to report..... 8 9 4 2 
(d) Total questionnaires sent..... 223 124 91 a é 
Number of Employees: . 
(a reMale see ciency. Cena urn ute 1,115 296 — 196 13 
(b) Women ta #04 ecient sein 1,083 352 223 20 : 
(c) Girls—under 18 years......... 61 10 10 oo ~ 
(d): sl otal reporting seu ai ee 2,259 658 379 33 
Average hours worked per week... .. 40.5 41 43.5 47 








Weekly rates of wages: 
Under $8.00 per week............ 


S00 210 00s Se eee 4 - 
10°00; 12000. eee are 7 3 4 2 et es 

1200-414 00 Pie 203.1% 9 3 25 5 Dd wats 

14-00; 2160043 ee Stel acl 26 2 32 3 5 : 
16-00-20, 002 ee 230 | 19 95 5 78 5 
20.00, 2-25 000 ait ea 391 4 155 60 ef. : 
25.00 = 3000232 ee: 247 46 18 BS eee 
30200 andwup rs ce bee kr 164 18 6 no, s 
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: = BROKERS 
: E Other Cities | Remainder of 
Population Zones Toronto Over 50,000 Province 
Number of Employers: — 
(a) Reporting female employees................ Os] 49 Nabe 
(b) Having no female employees............... 11 9 1 
(c) With no employees, out of business or failing to 
EOL M I. Sonor eG ele eh ne otk ile Vue ek 9 as Bs 
(ays fotal questionnaires sents. .cu.4. fo. oc cae 153 58 23 
Number of Employees: > 
CA elon er ins Wier MUR de haps one Eck Bh Webs Gane 733 62 10 
NR INN CRLI@ Tae wee trie Pe hae eee eee se a 648 109 49 
(c) Girls—under 18 years...... “gS cP ard RR aE XB) PFI 42 2 2 
LCR POCA TeDOLEM gs ois es ei le aids Ge 1,423 Lz 61 
Average hours worked per week.-................. 40 42.5 39 
Women| Girls} Women| Girls} Women} Girls 
Weekly rates of wages: 
inder $8:.00' per week... 2.0...0a oa oe ess : vs 
eared SRR) eed ONCOL ote ae Lote es Pai ik Rc ee eo fy. a: 
LO OO co we Uae stems 2 ee ahaa Pease baths 1 e. 1 
AAO FEA OG Fe aia a tracts cae IY ee ioe, i 4 7 me 
BAO AM ecre Sh Sega oe aE es ki 30 it 16 2 8 
tgs PE CO ies Ae ait Otc erie sia ee 91 16 29 14 
ZO AI ae DOI eet oN A ke ee eR Be as 237 7 37 13 
DD Ui POO 0U eens erento SEES eee ee 182 Ii erie 5 
UO PAQUI TANG ULE) ABS Rea ees oe aes os nf OSew 102 = 9 5 
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APPENDIX 


STRIKES AND LOCKOUTS IN ONTARIO DURING THE FISCAL YEAR ENDING 
MARCH 31, 1944 


a4 (From figures published in Labour Gazette) 
Time loss 
8 Number of} in man- 
Locality Occupation |Commenced Particulars employees | working 
involved | days 
Windsor Sheet metal | March 31 |Against order forbidding smoking 24 150 
workers 1943 while at machines; terminated 


April 8; conciliation (federal); 
in favour of employer. 


Sudbury Metal miners} April11  |Re discipline of a miner; termin- 19 85 
shaft > = ated April 16; negotiations; in 
sinkers favour of employer. . 

Levack Metal miners} April 21 {Against alleged delay in change of 100 100 
(nickel) management of company hotel; : 


terminated April 21; negotia- 
tions; in favour of employer. 


Kitchener Tire April19 |Against alleged delay in negotia- 155 140 
factory tion re wage adjustments; ter- 
workers : minated April 20; return of 
workers pending settlement: in- 
definite. 
Toronto Fur April19 |Against agreement signed with 22 700 
factory another union; employment con- 
workers ditions no longer affected by 
August 31; in favour of employer 
Georgetown |Paper April9 |For increased wages and union 58 200 
mill recognition; terminated April : 
workers 14; conciliation (federal); return 


of workers pending reference to 
the Regional War Labour Board 
as to wages; union recognition 
granted; partially successful. 


Toronto Factory April 19 |For increased wages; terminated 36 36 
workers April 19;* conciliation (federal); 
(piece return of workers pending refer- 
moulders) ence to the Regional War La- 
bour Board; indefinite. 
Windsor Motor April 22. |Against suspension of workers on| 15,000 40,000 
vehicles April 21-22 for demonstration 
factory against a foreman and alleged 
workers speed-up order; terminated April 
.25; arbitration; compromise. 
Hamilton Metal April 30 |For union recognition; termin- 81 50 
factory ated April 30; return of workers; 
workers in favour of employer. 
Kitchener Rubber May 381 |For increased wages; terminated 567 567 
products May 31; negotiations; return of 
factory workers pending settlement; in- 
workers definite. 


rie ioe ll 


ied 
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APPEN DIX—(Continued) 


STRIKES AND LOCKOUTS IN ONTARIO DURING THE FISCAL YEAR ENDING 
MARCH 381, 1944 


(From figures published in Labour Gazette) . 






































E Time loss 
Number of| in man- 
Locality Occupation | Commenced Particulars employees | working 
involved days 
Windsor Truck drivers} May 28 |For increased wages; terminated 5 12 
; (meat May 31; negotiations; replace- 
packing ment and return of workers 
plant) » pending settlement: indefinite. 
Tillsonburg |Box factory May 28 |For increased wages; terminated 95 10 
workers May 28; negotiations; return of 
workers pending settlement; in- 
definite. 
Brantford Metal factory} May 1 Adjustments in wages following 102 650 
workers changes from hourly to piece- 
work rates; terminated May 8; 
conciliation (federal); compro- 
mise. 
Hamilton Motor May 10 |For union recognition; termin- 675 25,000 
vehicles ated July 29; conciliation (feder- 
factory al); return of workers pending 
workers decision of Ontario Labour 
Court re certification of union 
as bargaining agency; indefinite. 
Galt Metal factory) May 15 |For union recognition; termin- 96 40 
workers ated May 15; return of workers 
pending report of Board of Con- 
ciliation; indefinite. 
Wallaceburg |Die casting May 18 |Against employment of women; 22 11 
machine terminated May 18; replace- 
operators ment; in favour of employer. 
Galt Metal factory) May 21 |For union recognition; termin-| 1,000 41,000 
| workers ated August 17; employment 
conditions no longer affected; 
conciliation (federal) and refer- 
ence to Ontario Labour Court; 
partially successful. 
Windsor Motor May 22 |Re overtime pay; terminated 250 200 
vehicles May 22; return of workers; in 
factory favour of employer. 
workers 
Hamilton Steel mill May 25 |For increased wages; terminated 50 75 
workers May 26; negotiations; return of 
; workers pending further refer- 
ence to the Regional War La- 
bour Board; indefinite. 
Fort William |Freight May 4 |Against change from one to two 590 275 
and handlers shifts per day; terminated May 


4: negotiations; in favour of 
workers. 


Port Arthur 


— 


538 
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STRIKES AND LOCKOUTS IN ONTARIO DURING THE FISCAL YEAR ENDING 
MARCH 31, 1944 


Locality 


Toronto 


Toronto 


Kitchener 


Kitchener 


Cornwall 


Fort William 


Sault Ste. 
Marie 


Windsor 


Bowmanville 








(From figures published in Labour Gazette) 


Occupation 


Cleaners 
and dyers 


Shipyard 


workers 


Rubber 


factory 
workers 


Tire factory 


workers 


Rubber 


factory 
workers 
(footwear) 


Textile 
factory 
workers 
(rayon 
spinners) 


Paper mill 
workers 


Bricklayers 


(mainten- 
ance men 
in steel 
plant) 


Motor 
vehicles 
factory 
workers 








Commenced] — 


Particulars 


\Time loss" 
Number of] in man- oo 
employees | working 


i a | | 


May 28 |For union recognition, and agree- 


ment; terminated May 28; con- 
ciliation (provincial); return of 
workers. pending negotiations 
for a union agreement and refer- 
ence to the Regional War La- 
bour Board re wages; indefinite. 


For a  government-supervised 
vote to determine bargaining 
agency; terminated June 20; 
return of workers and replace- 
ment; in favour of employer. 


i ———_ | | ___ 


For a new agreement; terminated 

June 7; conciliation (federal); 
return of workers pending 
negotiations; indefinite. 


—————E eS ee ee eS ee ee 


For reduction of hours on Satur- 
‘day; terminated June 5; return 
of workers pending negotiations 
for a new agreement; indefinite. 


June 15 


For wage adjustments; termin- 
ated June 15; conciliation (feder- 
al); return of workers pending 
joint application to Regional 
War Labour Board; in favour 
of workers. : 


Against transfer of workers from 
one section to another as pro- 
vided in agreement; terminated 
June 17; negotiations; in favour 
of employer. 


Against working with a certain 
official; terminated June 8; con- 


June 4 


Against dismissal of a worker for 





ciliation (provincial); compro- 
mise. 
For same wages, etc., as brick- 


layers working for contractors: 
terminated June 7; negotiations; 
return of workers pending settle- 
ment; indefinite. 


failure to maintain minimum 
production; terminated June 4; 
negotiations; in favour of 
workers. 





involved days 
15 12 
450 750 = 
275 500 = 
100 40. 
537 4,300 
218 ot? gee. 
60 120 
36 216 
50 20 


. : m - 
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aes sas eee APPENDIX—(Continued) 
ae STRIKES AND LOCKOUTS IN ONTARIO DURING THE FISCAL YEAR ENDING 
| ; | MARCH 31, 1944 5 


> 


= 


(F rom figures published in Labour Gazette) 

























Time loss 
: ; Number of] in man- 
Locality Occupation |Commenced Particulars employees | working 
; involved days 
Toronto _ Metal factory; June ll |For greater increase in wages; 328 328 
: workers terminated June 11; concilia- 
ation (federal); return of work- 
ers pending further reference to 
Regional War Labour Board; 
in favour of workers. 
Guelph Wire and June 16 |For union recognition; termin- 153 340 
cable ated June 18; conciliation (pro- 
factory | vincial); negotiations with 
workers workers when collective bar- 
gaining agency certified by 
Labour Court; indefinite. 
Toronto Foundry June 23 |For union recognition and in- 130 100 
workers creased wages; terminated June ’ 
23; conciliation (federal); return 
of workers pending negotiations; 
indefinite. 
Midland Shipyard * June 15 |Against dismissal of worker; ter- 33 10 
~ workers minated June 15; return of 
(pipe workers pending investigation; 
fitters) in favour of workers. 
St. Catharines|Civic June 12 |For greater increase in wages; 70 140 
; employees terminated June 14: negoti- 
ations; in favour of workers. 
“McKim . « Township June 21. |For increased wages; terminated 5 45 
Township, employees July 1; negotiations; in favour 
Sudbury of workers. 
District 
Aylmer Laundry and} June 9 Against working with certain 30 22 
dry clean- workers terminated June 9; re- 
ing plant turn of workers; in favour of 
workers workers. 
Tweed Metal factory! June 23 |For increased wages; terminated 25 _ 50 
workers June 25; negotiations and refer- 
ence to the Regional War La- 
bour Board, in favour of workers 
Kitchener Tire factory July 14 |For vacation pay for a certain 963 1,800 
workers worker; terminated July 15; : 
negotiations; in favour of work- 
ers. 
Sault Ste. Steel mill July 18 |For increased wages; terminated 42 84 
Marie labourers July 20; return of workers; in 


favour of employer. 
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-APPENDIX—(Continued) 


STRIKES AND LOCKOUTS IN ONTARIO DURING THE FISCAL YEAR ENDING 
MARCH 31, 1944 


(From figures published in Labour Gazette) 


Time loss 





Number of| in man- 
Locality Occupation |Commenced Particulars employees | working 

: involved days 

Sault Ste. Bricklayers’ July 23. |For increased wages; terminated sew Stee 300 

Marie helpers July 27; return of workers; in| | 
favour of employer. 
Oshawa Metal factory July 26 |For revision of wage rates and 175 260 
workers. | against working with non-union 
- workers; terminated July 27; \ 


. negotiations; workers joined 
union; compromise. 

July 26 |For increased wages; terminated Dt 21 
July 27; return of workers; in ~ 
favour of employer. 

July 9 {Against dismissal of a worker; 50 100 
terminated July 10; return of 
workers; in favour of employer. 

July 28 /Against transfer of a senior em- 135 65 
ployee; terminated July 28; 
negotiations; in favour of em- 


Sault Ste. Cranemen 
Marie 


Collingwood |Welders 


Ottawa Omce>s 
workers 


plover. 
Brantford Metal factory] Aug. 4 /|Against dismissal of four workers 341 495 
workers for washing up before quitting 
time; terminated August 5; 
conciliation (federal); workers 
reinstated and wash-up time 
referred to Regional War Labour 
Board; indefinite. 
Toronto Munitions Aug. 138 |Against introduction of bonus ity 22 
factory system; terminated August 14; 
workers conciliation (federal); return of 
workers pending settlement; 
indefinite. 
Windsor Motor Aug. 18 |For reclassification of certain 560 430 
vehicles workers; terminated August 18; 
factory return of workers pending refer- 
workers ence to Regional War Labour 
Board; indefinite. 
Windsor Metal factory} Aug. 24 |Against suspension of two work- 320 265 
2 workers ers; terminated August 24; i, 


return of workers pending settle- 
ment; in favour of employer. 
Aug. 28 |Against extra load on trucks; ter- 180 75 
minated August 28; return of 
workers pending further negoti- 
ations; indefinite. 


e 


Port Arthur  |Freight 
handlers 
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APPENDIX—(Continued) 


STRIKES AND LOCKOUTS IN ONTARIO DURING THE FISCAL YEAR ENDING 
MARCH 381, 1944 


(From figures published in Labour Gazette) 








Time loss 
: Number of} in man- 
- Locality Occupation |Commenced Particulars employees | working 
Se involved days 
Kitchener Laundry Aug. 27 |For closed union shop agreement 50 650 
and and dry providing for increased wages; 
Waterloo cleaning terminated September 11; nego- 
plant tiations; return of workers pend- 
workers ing settlement; indefinite. 
Welland Steel mill Aug. 25 |Against reduction in production 75 75 
workers bonus; terminated August 26; 
negotiations; in favour of work- 
ers. 
Tecumseh Canning Sept. 10 |For increased wages; terminated 180 30 
factory September 10; negotiations; re- 
workers turn of workers pending refer- 
ence to Regional War Labour 
Board; indefinite. 
Kitchener Tire Sept. 1 |Against working on time standard 156 156 
factory for new work; terminated Sep- 
workers tember-2; negotiations; return of 
workers pending further trial; 
indefinite. 
Sarnia Synthetic Sept. 27 |Against quality of food served in 800 50 
rubber camp restaurant; terminated 
factory September 27; negotiations; 
workers improvement promised; indefi- 
nite. 
Merritton Pulp and Sept. 23 [Against finding and direction of 330 990 
paper mill Regional War Labour Board re 
workers increased wages; terminated 
September 25; conciliation 
(federal); return of workers 
pending joint application to 
Regional War Labour Board; 
indefinite. 
Windsor Motor Sept.3  |Against dismissal of a worker for 600 2,400 
vehicles refusal to transfer to another 
factory shift; terminated September 9; 
workers conciliation (provincial) and re- 
ference to arbitration; workers 
re-employed after two weeks’ 
suspension; compromise. 
Toronto Dry battery Sept. 1 Against alleged delay in negoti- 62 110 
factory ; ating union agreement; termin- 
workers ated September 4; conciliation 


(federal); return of workers 
pending negotiations; indefinite. 
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APPENDIX<(Continted) 
STRIKES AND LOCKOUTS IN ONTARIO DURING THE FISCAL YEAR ENDING 
MARCH 31, 1944 | 


(From figures published in Labour Gazette) 


Time loss 

Number of} in man- 

Particulars employees | working 
vy ae . involved days 


— |S eee | 


Locality Occupation |Commenced| ~ 


Ottawa 


Fort William 


and Port 
Arthur 


Point 
Edward 


Toronto 


Fort William 


and Port 
Arthur 


Sarnia 


Kitchener 


Kitchener 


Bedding 


factory 
workers 


Freight 
handlers 


Freight 
handlers 


Freight 
handlers 


Freight 
handlers 


Welders 


factory 
workers 


Tire 
factory 
workers 


Sept. 10 


Octi27, 





For increased wages; terminated 
September 2; conciliation 
(federal); in favour of workers. 


For increases in wages, cost of 
living bonus and overtime rates, 
etc.; terminated September 13; 
conciliation (federal); return of 
workers pending decision of 
National War Labour Board; 
compromise. 


For increases in wages, cost of 
living bonus and overtime rates, 
etc.; terminated September 14; 
conciliation (federal); return of 
workers pending decision of 
National War Labour Board; 
compromise. 


For increases in wages, cost of 
living bonus and overtime rates, 
etc.; terminated September 13; 
conciliation (federal); return of 
workers pending decision of 


National War Labour Board; 


compromise. 


For increases in wages, cost of 
living bonus and overtime rates, 
etc.; terminated September 24; 
return of workers pending de- 
cision of National War Labour 
Board; compromise. 


Against lay-off of pipefitters and 
burners when night shift dis- 
continued due to demand for 
increased overtime; terminated 
September 30; negotiations; in 
favour of employer; workers 
given jobs by other employers 
on project. 


Re working conditions, fumes in 
work place from basement; ter- 
minated October 21; return of 
workers; ventilator stack to be 
built; indefinite. 


Against time standard for new 
work; terminated October 29; 
return of workers pending furth- 
er negotiations; indefinite. 





247 





15 


550 
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~ APPENDIX—(Continued) 


_ STRIKES AND LOCKOUTS IN ONTARIO DURING THE FISCAL YEAR ENDING 
MARCH 31, 1944 


. (From figures published in Labour Gazette) 





| Time loss 
: : Number of} in man- 

-. Locality Occupation |Commenced Particulars employees | working 
; : ‘ involved days 


Oshawa {Foundry Oct. 13 For increased wages; terminated 
workers October 13; conciliation (feder- 35 35 
al); return of workers pending 
reference to Regional War 
: Labour Board; indefinite. 
Malton Carpenters Oct. 8 To have approved transporta- 107 265 
; ~ | tion allowance tax free and made 
retroactive to August 23; ter- 
minated October 13; conciliation 
(federal); return of workers 
pending further reference to 
Regional War Labour Board re 
date of payment; indefinite. 
_ Ottawa Office Oct. 16 For reclassification of workers; 61 61 
workers terminated October 16; negoti- 
ations; partially successful. 
Dalton _ Bush Nov. 4 |For more meat and butter with 53 159 
Mills workers their meals; terminated Novem- 
ber 6; negotiations; in favour of 
: employer. 
Kitchener Tire Nov. 13 |For the night off (Saturdav); ter- ive 35 
factory minated November 13; return of 
workers workers; in favour of workers. 








Toronto Munitions Nov. 1 |For return of basic wage rates 74 130 

factory before introduction of bonus 

workers system; terminated November 

2; return of workers pending 

further negotiations; indefinite. 
Napanee Machinists Nov. 1  |Against dismissal of two workers 9 44 
and for increased wages and 
improved working conditions; 
3 terminated November 6; con- 
ciliation (provincial) and return 
of five workers; night shift dis- 
continued; in favour of em- 

ployer. 








-_ Malton Carpenters Nov. 19 |Against working with three non- 123 850 
. union workers; terminated No- 
vember 26; replacement; in 
favour of employer. 








New Toronto |Tire factory Dec. 6 |For payment for time loss due to 267 534 
: workers stock conditions; terminated 
: December 8: conciliation (feder- 
: al); in favour of employer. 
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STRIKES AND LOCKOUTS IN ONTARIO DURING THE FISCAL YEAR ENDING 
MARCH: 31, 1944 2 


(From figures published in Labour Gazette) 


Time loss 
/ Number of} in man- 
Locality Occupation |Commenced Particulars employees | working 
involved | days 
Kitchener Tire factory Dec. 28 |Against transfer of eight workers 80 60 
workers to another department at lower 
wages; terminated- December 
29; negotiations; compromise. 
Hamilton Tire factory Jan. 20 |For union recognition vote, to 235 310 
workers determine bargaining agency; 
terminated January 21; return 
of workers pending further ne- 
gotiations; indefinite. 
Toronto |Knitting Jan.-18 [Against working with three non- 100 Jo 
factory union workers; terminated Janu- 
workers ary 19; conciliation (federal);} 
three girls paid union dues; in 
favour of workers. 
Windsor Motor Jan. 26 |For settlement of various griev- 347 1,041 
vehicle ances; terminated January 29; 
factory conciliation (federal) and return 
workers of workers pending negotiations; 
indefinite. 
Malton Aircraft Jan. 28 |Against wearing a certain type of 200 13 
factory ‘ safety working cap; terminated]. 
workers January 28; negotiations; girls 
to wear hair protection of their 
own choosing; in favour of 
workers. 
Windsor Truck Jan. 3 |For aclosed shop agreement; ter- 19 900 
drivers minated February 26; concili- 
ation (federal) and return of 
workers pending reference to ‘ 
Industrial Disputes Investiga- 
tion Board; indefinite. 
Timmins Bush Feb. 23 |For increased wages, piece rates; 45 45 
workers terminated February 23; con- 
ciliation (National Selective 
Service); in favour of employer. 
Trenton Egg breakers| Feb. 28 |For increased wages and im- 28 50 
proved working conditions; ter- 
minated February 29; concil- 
iation (federal) and return of 
workers pending settlement; 
indefinite. 
Kitchener Tire factory Feb. 14 |For increased efficiency bonus 16 16 


workers 
















and improved working con- 
ditions; terminated February 
14; return of workers pending 


further negotiations; in favour|- 


of workers. 
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STRIKES AND LOCKOUTS IN ONTARIO DURING THE FISCAL YEAR ENDING 
MARCH 31, 1944 


Locality 


Kitchener 


Toronto 


Toronto 


Kitchener 


(From figures published in Labour Gazette) 


Occupation 


Rubber 


factory 
workers 
(footwear) 


Knitting 
factory 
workers 


Knitting 
factory 
workers 


Tire factory 


workers 


Particulars 


Time loss 


Number of} in man- 
employees | working 


involved 


days 


Feb. 14 |Against employment of a non- 


union worker; terminated Feb- 
_-ruary 14; conciliation, federal; 
in favour of workers. 


Re division of work and other 
grievances; terminated Febru- 
arv. 1,. conciliation — (fed- 
eral) and return of workers 
pending settlement; indefinite. 


For increased wages for certain 
workers; terminated February 
19; conciliation (federal) and 
reference to arbitration; com- 
promise. 


Alleged discrimination in deduc- 

tion from pay of union repre- 
sentative for overstaying lunch 
period; terminated March 10; 
conciliation (provincial); com- 
promise. 


ee a | | 


Cornwall 


Sault Ste. 
. Marie 


Point Edward |Automotive 


factory 
workers 


Steel mill 
workers 
(mainten- 
ance men) 


parts 
factory 
workers 


Against change in time of pay- 

ment of wages; terminated 
March 4; negotiations; com- 
promise. 


i fT 


For time and one-half for work 
on Sunday irrespective of num- 
ber of shifts worked during 
week; terminated March 26; 
return of workers pending refer- 
ence to National War Labour 
Board; indefinite. 


Sg a 


Commenced 
Feb. 1 
Feb. 9 
Mar. 9 
Mar. 3 
Mar. 25 
Mar. 27 


For a signed union agreement; 
terminated March 28; concili- 
ation (federal); and return of 
workers pending further negoti- 
ations; indefinite. 


| ee nk 
——— 


TOTALS—$90 Strikes 


Ela ese ee ee eee 


31,497 


134,840 
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STRIKES AND LOCKOUTS IN ONTARIO, FISCAL YEAR ENDING MARCH 31, 1944 


INDUSTRIES: 


(From figures published in Labour Gazette) 


LOGGING 22) FG eh aac ne, alana glee Ba 


MEENING 1 oh Pde CE Oe oy bee ine Dae ana 


MANUFACTURING— 


Foods-animale os scab phe ee oe Ue 
Foods—vegetablesua8.05% so a oe ie 
Fur and leather products................... 
Metal products #22 taced ee al alee 
Pulp and paper products........ Sie Aerie. 
Rubber: prodacts.c2 Ae oe eee 
Shipbuilding. 
Textiles and clothing........ eR ey: See 
Wood products—miscellaneous.............. 
Miscellaneous: products. 7 oe. 320.9844 eons 


CONSTRUCTION— 
Building and-structures.20 i. a eo a 


i ee ey 


TRANSPORTATION— 


Highway: transpontis., 6 vin ts ern ere 
Water transport hr ren oe one ee ree 


SERVICE— 


¢ 


Public-administration: 7tt.4..0 aoa tense ee 
Customanc cepa sie sha Pea ee ee ero 
Business arid. personal 2:44 i saweven sie te ee 


Totals—1944 


i 


Siecle; eo) leo) eeu ere ele 6 ie: ey 0 ph usiiel «lie als. wre, © Lele le 


i 


CY 


i 


ato core ecto) eve), 6. 10) aNelie, 6 "o/ ROl © ue, Onis) seu jen ley ee te. 8 (oe 8 


ee) wn ene) aha) e-elte Oe), e 6 6 6.06.6 fe 09: pe! 6). es) 6) 8 


a Te, yo) ee 6 fe (6 10) 6 te (a) |e © lef) 28s 6) eW els. e: 81 016) whe. elce 


petite hele: Fale ee Sle @1¢6)ep8 (619 6) 6-6 “0 /6\"e).'*)\ouw 


is} 0G) 01.6) 616% 9) 0,0, 0S. '@! 0, 6 (6 @, Oe of 8 ele Oye 6) 6 pie 6 


oteheyie at eile..@ lo t® (e2.¢ \0. @ One. 0) aie (6 \e We) \e-6) «| “@ ‘al e-<0 


ekere ise en 8. © a: ys 10) pele e 0 (8 #8 8 le ces 2. 6) e108 @1e 


eee ececr sr ewe eee eee eee eee eee ese eee 


i 2 


Ce 


Ce 


2 | 


0 © 0/4 dle) eo) o> 0 alee) 6 © 0 6 0 & 6-8-6. © 0, « 0-6 @ (ce |e 0 


eo! .we_ 0! eerie, Ope pee 6. @ 0 fe) jeen's, e @) elke ee) ojo se, ehkere 


i ey 


| 


Ce i 


CC 


Number of 
disputes in 
progress 


ies) 
RR OWN WoOr Ne 


o— 


Number of 
workers 
-involved ~ 


98 


258 





Pa 


Time loss in 
man-working 
days 


204 


185 


134,840 - 


171,178 
298,393 
36,318 
50,468 
86,997 
294,906 
148,929 
78,511 
256,311 
109,240 
50,401 
66,268 
50,513 
75,870 
59,889 


46,402 
27,447 
95,196 
198,319 
367,893 
521,210 


56,695 


t \ : wre s 

PRO NOR ee 
. ~~ > s Nos bi 
a vie NESE eRe te eet 
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APPENDIX—(Concluded) 


STRIKES AND LOCKOUTS IN ONTARIO, FISCAL YEAR ENDING MARCH 31, 1944 


BY DURATION: 














Number of Time loss in 
Number of workers man-working 
PERIOD OF DURATION ; strikes involved days 
1 day or under a... 75 gies me Sone ore neh 40 7,318 4,817 
More than 1 and under 5 days............... 38 21,568 55,382 
5 days and under 10 days......... sacra as 6 827 6,211 
10:days and under 15 days... <2 6206) oS: 2 68 830 
BOpta AGA ya neal hdl iat ion om 697 25,700 
Pe AHO OU CAV Sus) ok iin Shs Hp oer re eae 2 1,019 41,900 
Slotal ewer ee ey ee ees 90 "31,497 134,840 
BY NUMBER OF WORKERS INVOLVED: 
MIRGCIE LU WOLKET Sites sR a a nies. eras th 4 28 111 
Aepratae UNG er 0 WOLrKELS sarne. voor pose bas 22 581 2,726 
matic ner LOO WOEKETS <1. «ing tebe os 22 Eos -s 3,048 
100 and under 500 workers.................. 31 7,298 12,313 
500 and under 1,000 workers................ 9 6,072 35,642 
TAO RANCHO VEE Se OF ne On we See Re Se 2 16,000 81,000 
Mba ceett eee ok See fale gers © 90 31,497 134,840 
BY TIME LOSS: 
NUMBER OF MAN-WORKING DAYS LOST 
Under 50 man-working days................5. 24 1,226 592 
eran arier el OO ea an ho oe rtp ve ee 14 1,692 924 
MOIR INCET O00. | aie a ria vee ha tao ooo oe 31 5,233 6,847 
EAE al .OU0 i) avy» Bites eee oe oe 13 3,747 9,261 
1O000-ana under-10,000...... 55... S06. oe 5 2,924 11,216 
10,000-and: under 50,000... 26.6.0 ee ee 3 16,675 106,000 








ee Rn ee ed sae 90 31,497 134,840 
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3 1761 1 





NWA 


1468679 3 


